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About This Bulletin

The graduate and professional Bulletins are the catalogs of programs,
degree requirements, courses that may be offered and course
descriptions, pertinent university policies, and faculty of the following
schools of Washington University in St. Louis: Architecture & Urban
Design; Art; Arts & Sciences; Business; Engineering; Law; Medicine; and
Social Work & Public Health.

The School of Continuing & Professional Studies Bulletin is the

catalog of the School of Continuing & Professional Studies (CAPS),

the professional and continuing education division at Washington
University in St. Louis. The catalog includes programs, degree
requirements, course descriptions, and pertinent university policies for
students earning a degree through CAPS.

The 2024-25 Bulletin is entirely online but may be downloaded in

PDF format for printing. Individual pages as well as information from
individual tabs may be downloaded in PDF format using the PDF icon
in the top right corner of each page. To download the full PDF, please
choose from the following:

—The 2024-25 Bulletin PDFs are coming soon!—

Architecture & Urban Design Bulletin (PDF)
Art Bulletin (PDF)

Arts & Sciences Bulletin (PDF)

Business Bulletin (PDF)

Engineering Bulletin (PDF)

Law Bulletin (PDF)

Medicine Bulletin (PDF)

Social Work & Public Health Bulletin (PDF)

School of Continuing & Professional Studies Bulletin
(undergraduate & graduate) (PDF)

The degree requirements and policies listed in the 2024-25 Bulletin
apply to students entering Washington University during the 2024-25
academic year. For more information, please visit the Catalog Editions
(p. 8) page.

Every effort is made to ensure that the information, applicable key
policies and other materials presented in the Bulletin are accurate

and correct as of the date of publication (July 1,2024). To view a list of
changes that have taken place after that date, visit the Program & Policy
Updates page. Please note that the Bulletin highlights key university
policies applicable to its students. Not all applicable university and
departmental policies are included here.

Washington University reserves the right to make changes at any time
without prior notice to the Bulletin and to university policies. Therefore,
the electronic version of the Bulletin as published online is considered
the official, governing document, and it may change from time to time
without notice.

The next edition of the Bulletin will be published on July 1,2025. In
the interim, semester course offerings will be found in Washington
University's Course Listings; these are usually available at the end of
September for the upcoming spring semester, in early February for the

Washington University in St.Louis

upcoming summer semester, and in late February for the upcoming
fall semester. Midyear changes to current courses (titles, descriptions,
and credit units) are not reflected in this Bulletin and will only appear
in the Course Listings. For more information about determining the
appropriate edition of the Bulletin to consult, please visit the Catalog
Editions page (p. 8) in the About This Bulletin section.

For the most current information about registration and available
courses, visit WebSTAC and Course Listings, respectively. Please email
the Bulletin editor, Jennifer Gann, (jennifer.gann@wustl.edu) with any
questions concerning the Bulletin.

Bulletin Policies
Changes to the Bulletin

Every effort is made to ensure that the information, policies and other
materials presented in the Bulletin are accurate and correct as of the
date of publication. For more information about the content review
process for the Bulletin, please visit the Catalog Editions page (p. 8).

The Bulletin for the upcoming academic year is published annually
on July 1, and certain post-publication changes may be made until
October 1. To view a list of changes that have taken place after the July
1 publication date, please visit the Program & Policy Updates page.

Washington University reserves the right to make changes at any

time without prior notice. Therefore, the electronic version of the
Bulletin and the policies set forth therein may change from time to time
without notice. The governing document at any given time is the then-
current version of the Bulletin, as published online, and then-currently
applicable policies and information are those contained in that Bulletin.

Discontinued Programs

Periodically, Washington University schools will change their program
offerings. If a program is no longer accepting applicants, we will note
this in the Bulletin, and soon after the program will be removed from
the Bulletin. Students who are actively enrolled in these programs

will be held to the requirements and policies published in the Bulletin
from their year of matriculation. If a student has not been continuously
enrolled in such a program and now wishes to inquire whether a
discontinued program can still be completed, they should contact the
relevant department or school to determine whether this opportunity is
available.

Year of Matriculation

Students who attend Washington University are held to the policies in
place as published in the Bulletin during their year of matriculation. For
more information, please visit the Catalog Editions page (p. 8).

Course Numbering

Courses at Washington University are coded by department and
include a three- or four-digit number that generally means the
following, although students should check with the school or
department offering the courses to be certain:


http://bulletin.wustl.edu/about/updates/
http://bulletin.wustl.edu/about/updates/
https://courses.wustl.edu/Semester/Listing.aspx
http://bulletin.wustl.edu/about/
https://acadinfo.wustl.edu
https://courses.wustl.edu/Semester/Listing.aspx
mailto:jennifer.gann@wustl.edu
mailto:jennifer.gann@wustl.edu
jennifer.gann@wustl.edu
http://bulletin.wustl.edu/about/updates/
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100 to 199 are primarily for first-year students;

200 to 299 are primarily for sophomores;

300 to 399 are primarily for juniors;

400 to 499 are primarily for juniors and seniors, although certain
courses may carry graduate credit; and

500 and above are offered to graduate students and to juniors

and seniors who have met all stated requirements. (If there are no
stated requirements, juniors and seniors should obtain permission
of the instructor.)

For example: Course LO7 105 is an introductory course offered by the
Department of Chemistry (LO7).

The presence of a course in this Bulletin signifies that it is part of the
curriculum currently offered and may be scheduled for registration.
Enrollment requirements are determined by term.

Curriculum Designators

The designators shown below are used in Washington University's
course descriptions and listed here alphabetically by code. The primary
fields covered in each section are also listed.

A (Architecture)

Washington University in St.Louis

B67 SCOT
B69 DAT
B90 BEE
B99 INTL

Graduate Supply Chain, Operations, and Technology

Graduate Data Analytics
Brookings Executive Education

International Studies

E (Engineering)

Code Name

E35ESE Electrical & Systems Engineering

E37MEMS  Mechanical Engineering & Materials Science
E44 EECE Energy, Environmental & Chemical Engineering
E60 Engr General Engineering

E62 BME Biomedical Engineering

E81 CSE Computer Science & Engineering

EGS EGS Engineering Graduate Studies

F (Art)

Code Name

FOO Art Art

F10 ART Art (Core and Major Studio Courses)

F20 ART Art (Elective Studio Courses)

Code Name

A46 ARCH Architecture

A48 LAND Landscape Architecture

A49 MUD Urban Design

AS1 MedSoc Medicine and Society

AS2 PCS Process Control Systems

AS3 UMSLEN UMSL Joint Engineering Program

I (Interdisciplinary Programs)

B (Business)

Code

102 MAIR
125 MILS
I50 INTERD
152 IMSE
153 DCDS

Code Name

B50 ACCT Accounting

B51 ADMN  Administration

B52 FIN Finance

B53 MGT Management

B54 MEC Managerial Economics

B55 MKT Marketing

B56 OB Organizational Behavior

B57 SCOT  Supply Chain, Operations, and Technology
B59 DAT Data Analytics

B60 ACCT Graduate Accounting

B62 FIN Graduate Finance

B63 MGT Graduate Management

B64 MEC Graduate Managerial Economics
B65 MKT Graduate Marketing

B66 OB Graduate Organizational Behavior

160 BEYOND

Name

Military Aerospace Science

Military Science

Interdisciplinary Studies

Institute of Materials Science & Engineering
Division of Computational and Data Sciences

Beyond Boundaries

L (Arts & Sciences)

Code

LO1 Art-Arch
L04 Chinese
L05 Japan
L07 Chem
L08 Classics
L09 Greek
L10 Latin
L11 Econ
12 Educ
L13 Writing
L14 E Lit
L15Drama
L16 Comp Lit
L18 URST

Name

Art History and Archaeology
Chinese

Japanese

Chemistry

Classics

Greek

Latin

Economics

Education

Writing

English Literature
Drama

Comparative Literature
Urban Studies
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L21 German Germanic Languages and Literatures
22 History  History

L23 Re St Religious Studies

24 Math Mathematics and Statistics
L27 Music Music

L28 P.E. Physical Education

L29 Dance  Dance

.30 Phil Philosophy

31 Physics  Physics

L32 PolSci Political Science

L33Psych  Psychological & Brain Sciences
L34 French  French

136 Ital Italian

L37Portug  Portuguese

38 Span Spanish

L39 Russ Russian
40 SOC Sociology
141 Biol Biology and Biomedical Sciences

143 GesSt General Studies

L44 Ling Linguistics

L45 LatAm  Latin American Studies

46 AAS Asian American Studies

L48 Anthro  Anthropology

149 Arab Arabic

L51 Korean  Korean

152 ARC Archaeology

L53 Film Film and Media Studies

156 CFH Center for the Humanities

L57 RelPol  Center on Religion and Politics

L59 CWP College Writing Program

L61 FYP First-Year Programs

L62 Praxis Praxis

L63 IPMS Movement Science

L64 PNP Philosophy-Neuroscience-Psychology
166 ChSt Children's Studies

L73 Hindi Hindi

L74 HBRW Hebrew

L75JIMES  Jewish, Islamic, and Middle Eastern Studies
L77 WGSS Women, Gender, and Sexuality Studies
L81 EALC East Asian Languages & Cultures

.82 EnSt Environmental Studies

184 Lw St Legal Studies

L85 MedH Medical Humanities

86 PBPM Biological & Physical Sciences for PBPM
Study

87 SDS Statistics and Data Science

.89 Sphr Speech and Hearing

19 EEPS Earth, Environmental, and Planetary Sciences

Washington University in St.Louis

90 AFAS African and African-American Studies

192 APL Applied Linguistics

L93 IPH Interdisciplinary Project in the Humanities
L97 GS Global Studies

L98 AMCS  American Culture Studies

L99 OSP Overseas Programs

LGSGSAS  The Graduate School

LPHLPHS  Public Health and Society

M (Medicine)

Code Name

MO1 OT Occupational Therapy Program
M02 Physical Therapy Program-Grad
PhysTher

MO04 FYSelect First-Year Selectives

MO5 Neurosci Neuroscience

M10 Anesth  Anesthesiology

M15 Biochem Biochemistry and Molecular Biophysics
M17 CLNV  Clinical Investigation

M18 BMI Biomedical Informatics

M19 PHS Population Health Sciences

M20 Genetics Genetics

M21 MSB Biostatistics and Genetic Epidemiology

M25 Internal Medicine
Medicine

M26 FamMed Family Medicine
M27EMED  Emergency Medicine
M30 MolMB  Molecular Microbiology
M35 Neurol  Neurology

M40 Neurological Surgery
NeurSurg

M45 ObGyn  Obstetrics and Gynecology

M50 Ophth  Ophthalmology and Visual Sciences
M55 Oto Otolaryngology

M60 Path Pathology

M65 Peds Pediatrics

M70 MolBio/ Molecular Biology and Pharmacology
Pha

M75 CellBio  Cell Biology and Physiology

M80 Interdis Interdisciplinary

M81 Gateway Gateway Curriculum

M85 Psych  Psychiatry

M88 AHBR  Applied Health Behavior Research

M89 PACS  Audiology and Communication Sciences
M90 Radiol  Radiology

M91 Medical Physics
MedPhys

M92 RadOnc Radiation Oncology
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M93 NrsSci Nursing Science U08 Educ Education
M95 Surgery  Surgery U09 Psych  Psychological & Brain Sciences (Psychology)
M96 Ortho  Orthopedic Surgery U10 ArtArch  Art History and Archaeology
M99 Ind Stdy Independent Study U1l EComp English Composition
. VV . U12 Fr French
S (SOCIal Ork and Publlc U13 EPSc Earth and Planetary Sciences

Health) Ul4 German Germanic Languages and Literatures
U15ELP English Language Programs

U16 Hist History

U18 Film Film and Media Studies

UI19SUST  Sustainability

U20 Math Mathematics and Statistics

Code Name

S10 SWCR Core

S15SWCR  MSW Foundation

S20 SWHS  Theory, Problems & Issues
S30 SWDP  Practice Methods
S31SWDP  Practice Methods

S40 SWSP Social Policy

S48 SWSP Social Policy

S50 SWSA  Practice Methods

S55 MPH Master of Public Health (MPH)
S60 SWCD  Practice Methods
S65SWCD  Practice Methods

S70 SWPR MSW Practicum

S81 SKILL Skill Labs

S90 SWDT ~ Brown PhD

S91 PSTM Post-Master Certificate

U21Drama Drama

U22 Phil Philosophy

U23 Phys Physics

U24 Mus Music

U25 PolSci Political Science

U26 Port Portuguese

U27 Span Spanish

U29 Bio Biology

U30 Spch Speech

U31 Dance  Dance and Somatic Movement Studies
U32 Complit Comparative Literature
U35 Arab Arabic

T (Engineering - Joint Program & U36 Japan  Japanese
Sever Institute) UsTHebr - Hebrew
U38 Chinese Chinese
Code Name U39 Russ Russian
T11JCS Joint Introduction to Computing U40 Ital Italian
T54PRJM  Project Management U431S International Studies
T55 ETEM Engineering Management U44 Bus Business
T64 CNST Construction Management U4T IRISH Irish Studies
T71 Health Care Operations U48 Comm  Communications
HLTHCARE U49 JRN Journalism
T81 INFO Information Management U51 KOREAN Korean
T83CYBER  Cybersecurity Management US6 ISLA Integrated Studies in Liberal Arts
T92 HCO Health Care Operations (Online) U65 ELit English and American Literature
T93 CSM Cybersecurity Management (Online) U66 RelSt Religious Studies
T95EMGT  Engineering Management (Online) U7 LAS Latin American Studies

U68 SOC Sociology

U69 Anthro  Anthropology

UT71 DATA Data Studies

U73 Hindi Hindi

U74 Sci Science

U76 NPM Nonprofit Management

U78 EAsia East Asian Studies

U79 Art Art

U80 CRM Clinical Research Management

U (School of Continuing &
Professional Studies)

Code Name

U02 Classics Classics

U03 GS General Studies
U05Chem  Chemistry

Uo7 Econ Economics
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Us2 CIM Computers and Information Management
U84 AFAS African and African-American Studies
U85 1A International Affairs

U86 HCARE  Health Care

U87 HRM Human Resources Management
UB9AMCS  American Culture Studies
U90 GIS Geographic Information Systems

U9l Ling Linguistics

U92 WGSS  Women, Gender, and Sexuality Studies
U93 Scan Scandinavian

U94 JME Jewish, Islamic, and Middle Eastern Studies
U96 DLA DLA Seminars

U98 MLA MLA Seminars

W (Law)

Code Name
W74 LAW Law

W75 LAW Law

W76 LAW Law

W77 LAW Law

W78 LAW Law

W79 LAW Law

W80 OLAW  Law Onlin

X (Design & Visual Arts)

Code Name
X10 XCORE  Design & Visual Arts - Core
X20 XELEC ~ Design & Visual Arts - Elective

Catalog Editions

The courses and policies listed in this Bulletin are subject to change

at any time through normal approval channels within Washington
University. New courses, changes to existing course work and new
policies are initiated by the appropriate institutional departments,
committees or administrators. Academic policy revisions are generally
implemented in the next academic year following notification thereof.
Washington University publishes a new edition of the Bulletin each
July, and its contents apply to the subsequent fall, spring, and summer
terms. Occasionally a policy or requirement must be changed and
implemented during the same academic year (e.g., in the case of
relevant external requirements such as state regulations). All changes
must be approved by college or school personnel who oversee
academic curriculum and policies.

Washington University in St.Louis

Washington University students must complete the graduation
requirements in effect during the term that they matriculated into their
program of study as published in the edition of the Bulletin from that
academic year. Undergraduates who initially enroll in a summer term to
pursue a special program follow requirements for the subsequent fall
term. Students will need to check their school’s processes to potentially
change applicable catalog years or alter their degree requirements.

Students should review specific Washington University and individual
school policies related to transfer credit, changing programs, leaves of
absence, and military service.

Prior Bulletins

To find program details, course descriptions, and relevant policies,
choose the year of enrollment below to find the available Bulletins. If
the required year is not shown or the school's Bulletin is not available,
please email the Office of the University Registrar (registrar@wustl.edu)
with specifics of the needed information.

2023-2024

The HTML archives of the 2023-24 Bulletin are coming soon.

Graduate Architecture & Urban Design Bulletin (HTML) (PDF)
Graduate Art Bulletin (HTML) (PDF)

Graduate Arts & Sciences Bulletin (HTML) (PDF)

Graduate Business Bulletin (HTML) (PDF)

Graduate Engineering Bulletin (HTML) (PDF)

Law Bulletin (HTML) (PDF)

Medicine Bulletin (HTML) (PDF)

Social Work & Public Health Bulletin (HTML) (PDF)
Undergraduate Bulletin (HTML) (PDF)

School of Continuing & Professional Studies Bulletin (HTML:
Undergraduate, Graduate) (PDF)

2022-2023

Graduate Architecture & Urban Design Bulletin (HTML) (PDF)
Graduate Art Bulletin (HTML) (PDF)

Graduate Arts & Sciences Bulletin (HTML) (PDF)

Graduate Business Bulletin (HTML) (PDF)

Graduate Engineering Bulletin (HTML) (PDF)

Law Bulletin (HTML) (PDF)

Medicine Bulletin (HTML) (PDF)

Social Work & Public Health Bulletin (HTML) (PDF)

Undergraduate Bulletin (HTML) (PDF)

University College Bulletin (HTML: Undergraduate, Graduate) (PDF)


mailto:registrar@wustl.edu
registrar@wustl.edu
http://bulletin.wustl.edu/about/prior/Bulletin_2023-24_Grad_Arch.pdf
http://bulletin.wustl.edu/about/prior/Bulletin_2023-24_Grad_Art.pdf
http://bulletin.wustl.edu/about/prior/Bulletin_2023-24_Grad_Arts_Sciences.pdf
http://bulletin.wustl.edu/about/prior/Bulletin_2023-24_Grad_Business.pdf
http://bulletin.wustl.edu/about/prior/Bulletin_2023-24_Grad_Engineering.pdf
http://bulletin.wustl.edu/about/prior/Bulletin_2023-24_Law.pdf
http://bulletin.wustl.edu/about/prior/Bulletin_2023-24_Medicine.pdf
http://bulletin.wustl.edu/about/prior/Bulletin_2023-24_Brown.pdf
http://bulletin.wustl.edu/about/prior/Bulletin_2023-24_Undergraduate.pdf
http://bulletin.wustl.edu/about/prior/Bulletin_2023-24_CAPS.pdf
https://bulletin.wustl.edu/prior/2022-23/grad/architecture/
http://bulletin.wustl.edu/about/prior/Bulletin_2022-23_Grad_Arch.pdf
https://bulletin.wustl.edu/prior/2022-23/grad/art/
http://bulletin.wustl.edu/about/prior/Bulletin_2022-23_Grad_Art.pdf
https://bulletin.wustl.edu/prior/2022-23/grad/gsas/
http://bulletin.wustl.edu/about/prior/Bulletin_2022-23_Grad_Arts_Sciences.pdf
https://bulletin.wustl.edu/prior/2022-23/grad/business/
http://bulletin.wustl.edu/about/prior/Bulletin_2022-23_Grad_Business.pdf
https://bulletin.wustl.edu/prior/2022-23/grad/engineering/
http://bulletin.wustl.edu/about/prior/Bulletin_2022-23_Grad_Engineering.pdf
https://bulletin.wustl.edu/prior/2022-23/law/
http://bulletin.wustl.edu/about/prior/Bulletin_2022-23_Law.pdf
https://bulletin.wustl.edu/prior/2022-23/medicine/
http://bulletin.wustl.edu/about/prior/Bulletin_2022-23_Medicine.pdf
https://bulletin.wustl.edu/prior/2022-23/brownschool/
http://bulletin.wustl.edu/about/prior/Bulletin_2022-23_Brown.pdf
https://bulletin.wustl.edu/prior/2022-23/undergrad/
http://bulletin.wustl.edu/about/prior/Bulletin_2022-23_Undergraduate.pdf
https://bulletin.wustl.edu/prior/2022-23/undergrad/ucollege/
https://bulletin.wustl.edu/prior/2022-23/grad/ucollege/
http://bulletin.wustl.edu/about/prior/Bulletin_2022-23_UCollege.pdf
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2021-2022

« Graduate Architecture & Urban Design Bulletin (HTML) (PDF)
Graduate Art Bulletin (HTML) (PDF)

Graduate Arts & Sciences Bulletin (HTML) (PDF)

Graduate Business Bulletin (HTML) (PDF)

+ Graduate Engineering Bulletin (HTML) (PDF)

« Law Bulletin (HTML) (PDF)

« Medicine Bulletin (HTML) (PDF)

Social Work & Public Health Bulletin (HTML) (PDF)

Undergraduate Bulletin (HTML) (PDF)

University College Bulletin (HTML: Undergraduate, Graduate) (PDF)

2020-2021

« Graduate Architecture & Urban Design Bulletin (HTML) (PDF)

« Graduate Art Bulletin (HTML) (PDF)

Graduate Arts & Sciences Bulletin (HTML) (PDF)

Graduate Business Bulletin (HTML) (PDF)

Graduate Engineering Bulletin (HTML) (PDF)

« Law Bulletin (HTML) (PDF)

« Medicine Bulletin (HTML) (PDF)

« Social Work & Public Health Bulletin (HTML) (PDF)

Undergraduate Bulletin (HTML) (PDF)

University College Bulletin (HTML: Undergraduate, Graduate) (PDF)

2019-2020

« Graduate Architecture & Urban Design Bulletin (HTML) (PDF)

« Graduate Art Bulletin (HTML) (PDF)

« Graduate Arts & Sciences Bulletin (HTML) (PDF)

Graduate Business Bulletin (HTML) (PDF)

Graduate Engineering Bulletin (HTML) (PDF)

« Law Bulletin (HTML) (PDF)

« Medicine Bulletin (HTML) (PDF)

« Social Work & Public Health Bulletin (HTML) (PDF)

+ Undergraduate Bulletin (HTML) (PDF)

« University College Bulletin (HTML: Undergraduate, Graduate) (PDF)

2018-2019

« Graduate Architecture & Urban Design Bulletin (HTML) (PDF)
« Graduate Art Bulletin (HTML) (PDF)

« Graduate Arts & Sciences Bulletin (HTML) (PDF)

« Graduate Engineering Bulletin (HTML) (PDF)

« Law Bulletin (HTML) (PDF)

+ Medicine Bulletin (HTML) (PDF)

Washington University in St.Louis

+ Social Work & Public Health Bulletin (HTML) (PDF)
« Undergraduate Bulletin (HTML) (PDF)
« University College Bulletin (HTML: Undergraduate, Graduate) (PDF)

2017-2018

Graduate Architecture & Urban Design Bulletin (HTML) (PDF)

« Graduate Art Bulletin (HTML) (PDF)

« Graduate Arts & Sciences Bulletin (HTML) (PDF)

« Graduate Engineering Bulletin (HTML) (PDF)

Law Bulletin (HTML) (PDF)

Medicine Bulletin (HTML) (PDF)

Social Work & Public Health Bulletin (HTML) (PDF)

+ Undergraduate Bulletin (HTML) (PDF)

+ University College Bulletin (HTML: Undergraduate, Graduate) (PDF)

2016-2017

Graduate Architecture & Urban Design Bulletin (HTML) (PDF)
Graduate Art Bulletin (HTML) (PDF)

Graduate Arts & Sciences Bulletin (HTML) (PDF)

+ Graduate Engineering Bulletin (HTML) (PDF)

« Medicine Bulletin (PDF)

+ Undergraduate Bulletin (HTML) (PDF)

University College Bulletin (HTML: Undergraduate, Graduate) (PDF)
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About Washington
University in St.
Louis

Who We Are Today

Washington University in St. Louis — a medium-sized, independent
university — is dedicated to challenging its faculty and students alike to
seek new knowledge and greater understanding of an ever-changing,
multicultural world. The university is counted among the world's
leaders in teaching and research, and it draws students from all 50
states, the District of Columbia, Guam, Puerto Rico and the Virgin
Islands. Students and faculty come from more than 100 countries
around the world.

The university offers more than 250 programs and 5,500 courses
leading to associate, bachelor's, master's, and doctoral degrees in

a broad spectrum of traditional and interdisciplinary fields, with
additional opportunities for minor concentrations and individualized
programs. For more information about the university, please visit the
University Facts page of our website.

Enrollment by School

For enrollment information, please visit the University Facts page of our
website.

Our Mission Statement

The mission of Washington University in St. Louis is to act in
service of truth through the formation of leaders, the discovery
of knowledge and the treatment of patients for the betterment of
our region, our nation and our world.

At WashU, we generate, disseminate, and apply knowledge. We foster
freedom of inquiry and expression of ideas in our research, teaching and
learning.

We aim to create an environment that encourages and supports wide-
ranging exploration at the frontier of discovery by embracing diverse
perspectives from individuals of all identities and backgrounds. We
promote higher education and rigorous research as a fundamental
component of an open, vibrant society. We strive to enhance the lives
and livelihoods not only of our students, patients, and employees but
also of the people of the greater St. Louis community and beyond. We
do so by addressing scientific, social, economic, medical, and other
challenges in the local, national, and international realms.

Our goals are:
« to foster excellence and creativity in our teaching, research,
scholarship, patient care and service

« to welcome students, faculty and staff from all backgrounds to
create an inclusive, equitable community that is nurturing and
intellectually rigorous
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» to cultivate in students habits of lifelong learning and critical and
ethical thinking, thereby enabling them to be productive members
and leaders of a global society

« to contribute positively to our home community of St. Louis, and to
effect meaningful, constructive change in our world

To this end we intend:

« to hold ourselves to the highest standards of excellence

to educate aspiring leaders of great ability from diverse
backgrounds

to encourage faculty and students to be innovative, bold,
independent, critical thinkers

to build an inclusive, equitable, respectful, ethically-principled
environment for living, teaching, learning and working for the
present and future generations

« to focus on meaningful and measurable outcomes for all of our
endeavors

Mission statement endorsed by the Faculty Senate Council in April 2021
and approved by the Board of Trustees on October 1, 2021.

Trustees &
Administration

Board of Trustees

Washington University's Board of Trustees is the chief governing body
of Washington University in St. Louis. Please visit the Board of Trustees
website for more information.

University Administration

In 1871, Washington University co-founder and then-Chancellor William
Greenleaf Eliot sought a gift from Hudson E. Bridge, a charter member
of the university's Board of Directors, to endow the chancellorship.
Soon after this endowment was received, the position was renamed the
"Hudson E. Bridge Chancellorship."

The officers of the university administration are currently led by
Chancellor Andrew D. Martin. University leadership is detailed on the
Washington University website.

Academic Calendar

The academic calendar of Washington University in St. Louis is
designed to provide an optimal amount of classroom instruction

and examination within a manageable time frame, facilitating our
educational mission to promote learning among both students

and faculty. Individual schools — particularly our graduate and
professional schools — may have varying calendars due to the nature of
particular fields of study. Please refer to each school’s website for more
information.


http://wustl.edu/about/facts/
https://wustl.edu/about/university-facts/#students
http://boardoftrustees.wustl.edu
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Fall Semester 2024

College of Arts & Sciences, McKelvey School of Engineering, Olin
Business School, Sam Fox School of Design & Visual Arts, and the
School of Continuing & Professional Studies

Date Day Description

August 26 Monday First day of classes
September 2 Monday Labor Day (no classes)
October 5-8 Saturday-Tuesday  Fall Break (no classes)
November 27- Wednesday-Sunday Thanksgiving Break (no
December 1 classes)

December 6 Friday Last day of classes

December 9-11
December 12-18

Monday-Wednesday Reading days
Thursday- Final exams

Wednesday

Spring Semester 2025

College of Arts & Sciences, McKelvey School of Engineering, Olin
Business School, Sam Fox School of Design & Visual Arts, and the
School of Continuing & Professional Studies

Date Day Description

January 13 Monday First day of classes

January 20 Monday Martin Luther King, Jr.
holiday (no classes)

March 9-16 Sunday-Sunday Spring Break (no classes)

April 25 Friday Last day of classes

April 28-30 Monday-Wednesday Reading days

May 1-7 Thursday- Final exams

Wednesday
Commencement

Date Day Description

May 12 Monday Class of 2025
Commencement

Summer Semester 2025

Date Day Description

May 19 Monday First Summer Session
begins

May 26 Monday Memorial Day (no
classes)

July 4 Friday Independence Day (no
classes)

August 14 Thursday Last Summer Session

ends
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Washington University recognizes the individual student’s choice

in observing religious holidays (PDF). Students are encouraged to
make arrangements with instructors to complete work missed due to
religious observance. Instructors are asked to make every reasonable
effort to accommodate such requests.

Campus Resources

Student Support Services

The Learning Center. The Learning Center is located on the lower
level of the Mallinckrodt Center, and it is the hub of academic support
at Washington University in St. Louis. We provide undergraduate
students with assistance in a variety of forms. Most services are free,
and each year more than 2,000 students participate in one or more of
our programs. For more information, visit the Learning Center website
or call 314-935-5970. There are three types of services housed within
the Learning Center:

« Academic Mentoring Programs offer academic support in
partnership with the academic departments in a variety of forms.
Academic mentoring programs are designed to support students
in their course work by helping them develop the lifelong skill
of "learning how to learn" and by stimulating their independent
thinking. Programs include course-specific weekly structured study
groups facilitated by highly trained peer leaders as well as course-
specific weekly walk-in sessions facilitated by academic mentors
in locations, at times and in formats convenient for the students.
The Learning Center also offers individual consulting/coaching for
academic skills such as time management, study skills, note taking,
accessing resources and so on. Other services include fee-based
graduate and professional school entrance preparation courses.

Disability Resources supports students with disabilities by
fostering and facilitating an equal access environment for the
Washington University community of learners. Disability Resources
partners with faculty and staff to facilitate academic and housing
accommodations for students with disabilities on the Danforth
Campus. Students enrolled in the School of Medicine should
contact their program's director. Please visit the Disability
Resources website or contact the Learning Center at 314-935-5970
for more information.

TRIO: Student Support Services is a federally funded program
that provides customized services for undergraduate students
who are low income, who are the first in their family to go to
college, and/or who have a documented disability. Services
include academic coaching, academic peer mentoring, cultural
and leadership programs, summer internship assistance and
post-graduation advising. First-year and transfer students are
considered for selection during the summer before they enter their
first semester. Eligible students are encouraged to apply when they
are notified, because space in this program is limited. For more
information, visit the TRIO Program website.

Medical Student Support Services. For information about Medical
Student Support Services, please visit the School of Medicine website.


http://bulletin.wustl.edu/washu/calendar/Religious-Holidays.pdf
https://ctl.wustl.edu/learningcenter/
https://students.wustl.edu/disability-resources/
https://students.wustl.edu/disability-resources/
https://students.wustl.edu/trio-program/
https://medicine.wustl.edu
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Office for International Students and Scholars. If a student is
joining the university from a country other than the United States, this
office can assist that individual through their orientation programs,
issue certificates of eligibility (visa documents), and provide visa and
immigration information. In addition, the office provides personal and
cross-cultural counseling and arranges social, cultural and recreational
activities that foster international understanding on campus.

The Office for International Students and Scholars is located on the
Danforth Campus in the Danforth University Center at 6475 Forsyth
Boulevard, Room 330. The office can be found on the Medical Campus
in the Mid Campus Center (MCC Building) at 4590 Children's Place,
Room 2043. For more information, visit the Office for International
Students and Scholars website or call 314-935-5910.

Office of Military and Veteran Services. This office serves as the
university’s focal point for military and veteran matters, including
transitioning military-connected students into higher education,
providing and connecting students with programs and services,

and partnering across campus and in the community. Services
include advising current and prospective students on how to navigate
the university and maximize Department of Defense and Veterans
Affairs (VA) educational benefits, transition support, Veteran Ally
training for faculty and staff, veteran-unique programming, and
connecting students to campus and community resources. Military-
connected students include veterans, military service members,
spouses, dependent children, caregivers, survivors and Reserve Officer
Training Corp cadets. There are two university policies that apply to
students who still serve in the Armed Forces and students who use VA
educational benefits:

+ The Policy on Military Absences, Refunds and Readmissions
applies to students serving in the U.S. Armed Forces and their
family members when military service forces them to be absent or
withdraw from a course of study.

The Policy on Protections for VA Educational Benefit Users applies
to students using VA education benefits when payments to the
institution and the individual are delayed through no fault of the
student.

The Office of Military and Veteran Services is located in Umrath Hall
on the Danforth Campus. Please visit the Military and Veteran Services
website or send an email to veterans@wustl.edu for more information.

Relationship and Sexual Violence Prevention (RSVP) Center.

The RSVP Center offers free and confidential services including 24/7
crisis intervention, counseling services, resources, support and
prevention education for all students on the Danforth Campus. The
RSVP Center operates from a public health model and uses trauma-
informed practices to address the prevalent issues of relationship

and sexual violence. By providing support for affected students, it is
our goal to foster post-traumatic growth and resilience and to help
ensure academic retention and success. Our prevention efforts call for
community engagement to engender an intolerance of violence and
an active stance toward challenging cultural injustices that perpetuate
such issues. Learn more at the RSVP Center website.
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WashU Cares. WashU Cares assists the university with handling
situations involving the safety and well-being of Danforth Campus
students. WashU Cares is committed to fostering student success

and campus safety through a proactive, collaborative and systematic
approach to the identification of, intervention with and support of
students of concern while empowering all university community
members to create a culture of caring. If there is a concern about the
physical or mental well-being of a student, please visit the WashU Cares
website to file a report.

The Writing Center. The Writing Center — a free service — offers
writing support to all Washington University undergraduate and
graduate students. Tutors will read and discuss any kind of work

in progress, including student papers, senior theses, application
materials, dissertations and oral presentations. The Writing Center staff
is trained to work with students at any stage of the writing process,
including brainstorming, developing and clarifying an argument,
organizing evidence, and improving style. Rather than editing or
proofreading, tutors will emphasize the process of revision and teach
students how to edit their own work.

The Writing Center is located in Mallinckrodt Center on the lower level.
Appointments are preferred and can be made online, but walk-ins will
be accepted if tutors are available.

Student Health and Well-Being
Services, Danforth Campus

The Habif Health and Wellness Center provides medical, psychiatric,
and health promotion services for undergraduate and graduate
students on the Danforth Campus. Please visit the Habif Health and
Wellness Center website for more information about Habif's services
and staff members.

Hours:

Monday, Tuesday, Thursday, and Friday: 8 a.m. -5 p.m.
Wednesday: 10 a.m.-5 p.m.

Saturday, Sunday, and university holidays: Closed

For after-hours care, students should access TimelyCare.

Medical Services

Medical Services staff members provide care for the evaluation and
treatment of an illness or injury, preventive health care and health
education, immunizations, nutrition counseling, sports medicine,
travel medicine, and sexual health services. Psychiatry Services staff
provide ongoing medication management for students to address their
mental health concerns. Habif Health and Wellness Center providers
are participating members of the Washington University in St. Louis
Physician's Network. Any condition requiring specialized medical
services will be referred to an appropriate specialist. Habif accepts
health insurance plans that have met waiver criteria for the Student
Health Insurance Plan and will be able to bill the plan according to
plan benefits. The Student Health Insurance Plan requires a referral

for medical care any time care is not provided at Habif (except in an
emergency). Call 314-935-6666 or visit the Habif website to schedule an
appointment.
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Appointments are also available for the assessment and referral of
students struggling with substance use.

Quadrangle Pharmacy, located in the Habif Health and Wellness Center,
is available to all Washington University students and their dependents.
The pharmacy accepts most prescription insurance plans; students
should check with the pharmacist to see if their prescription plan is
accepted at the pharmacy.

The Habif Health and Wellness Center lab provides full laboratory
services. Some tests can be performed in house. The remainder of all
testing that is ordered by Habif is completed by LabCorp. LabCorp
serves as Habif's reference lab, and it is a preferred provider on the
student health insurance plan. This lab can perform any test ordered by
Habif providers or outside providers.

Allincoming students must provide proof of immunization for measles,
mumps, and rubella (i.e., two vaccinations after the age of one year old;
a titer may be provided in lieu of the immunizations). Proof of receiving
a meningococcal vaccine is required for all incoming undergraduate
students. A TB test in the past six months is required for students
entering the university who screen positive on the TB questionnaire
found on the student portal. It is also recommended that, during the
five years before beginning their studies at Washington University,

all students will have received the tetanus diphtheria immunization,
the hepatitis A vaccine series, the hepatitis B vaccine series, the HPV
vaccine series, the meningitis B vaccine, and the varicella vaccine.
Medical history forms are available online. Failure to complete the
required forms will delay a student's registration and prevent their
entrance into housing assignments. Please visit the Habif website

for complete information about immunization requirements and
deadlines.

Health Promotion Services

Health Promotion Services staff and Peer Health Educators provide
free programs and risk reduction information related to mental health,
sexual health, alcohol/other drugs, and community care. For more
information, visit the Zenker Wellness Suite in Sumers Recreation
Center, consult the Health and Wellness Digital Library, follow Habif
on Instagram (@washu_habif), and/or email wellness@wustl.edu. In
2018, this department launched the WashU Recovery Group to provide
an opportunity for students in recovery from substance use to connect
with other students with similar experiences.

Center for Counseling and
Psychological Services (CCPS)

Hours:

Monday, Tuesday, Thursday, and Friday: 8 a.m.- 5 p.m.
Wednesday: 10 a.m.- 5 p.m.

Saturday, Sunday, and university holidays: Closed

For after-hours mental health support, students should
access TimelyCare.
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Located in the Habif Health and Wellness Center, CCPS is staffed by
licensed professional staff members who work with students to resolve
personal and interpersonal difficulties. These may include conflicts
with or worry about friends or family, concerns about eating or drinking
patterns, and feelings of anxiety and depression. Services include
individual, group, and couples counseling; crisis counseling; and
referral for off-campus counseling when students' needs can be better
met outside of CCPS. Providers also offer self-help programs, including
Therapy Assistance Online (TAO). All full-time students who pay the
university health and wellness fee as part of their tuition are eligible
for services. Visit the CCPS website or call 314-935-6695 to schedule an
appointment during business hours. For additional information, visit
the CCPS website or send an email to ccpscoordinator@wustl.edu.

Important Information About
Health Insurance and Fees for
Danforth Campus Students

All full-time, degree-seeking Washington University students are
automatically enrolled in the Student Health Insurance Plan upon
completion of registration. Students may opt out of this coverage and
receive a refund of the health insurance fee if they provide proof of
existing comprehensive insurance coverage that meets all university
requirements. Information concerning opting out of the student

health insurance plan can be found online after June 1 of each year. All
students must request to opt out by September 5 of every year in which
they wish to be removed from the Student Health Insurance Plan. Habif
provides billing services to many of the major insurance companies

in the United States. Specific fees and copays apply to students using
Medical Services and Mental Health Services; these fees may be billable
to the students' insurance plans. More information is available on the
Habif Health and Wellness Center website. In addition, WashU has a
health and wellness fee designed to improve the health and well-being
of the campus community. It is assessed by the university, and it is
entirely separate from health insurance. It covers a membership to the
Sumers Recreation Center, health education, prevention efforts, and
other benefits, including no-cost counseling visits.

Student Health Services, Medical
Campus

For information about student health services on the Medical Campus,
please visit the Student & Occupational Health Services page of the
School of Medicine website.

Campus Security

The Washington University campus is among the most attractive in the
nation, and it enjoys a safe and relaxed atmosphere. Personal safety
and the security of personal property while on campus is a shared
responsibility. Washington University has made safety and security

a priority through our commitment to a full-time professional police
department, the use of closed-circuit television, card access, extensive
lighting initiatives based on Crime Prevention Through Environmental
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Design (CPTED) practices, shuttle services, emergency telephones, and
ongoing educational safety awareness programs. The vast majority

of crimes that occur on college campuses are crimes of opportunity,
which can be prevented.

The best protection against crime is an informed and alert campus
community. Washington University has developed several programs to
help make everyone's experiences here safe and secure. An extensive
network of emergency telephones — including more than 200 "blue
light" telephones — is connected directly to the University Police
Department and can alert the police to a person's exact location. In
addition to the regular shuttle service, an evening student walking/
mobile escort service known as "Bear Patrol" and a mobile Campus
Circulator shuttle are available on the Danforth Campus.

The Campus2Home shuttle will provide a safe ride home for those
living in four designated areas off campus — Skinker-DeBaliviere,

Loop South, north of the Loop, and just south of the campus — from
7:00 p.m. to 4:00 a.m. seven days a week. The shuttle leaves from the
Mallinckrodt Bus Plaza and Forsyth/Goldfarb Hall Center every 15
minutes from 7:00 p.m. to 1:00 a.m. and at the top (:00) and bottom (:30)
of the hour from 1:00 a.m. to 4:00 a.m. The shuttle takes passengers
directly to the front doors of their buildings. Shuttle drivers will then
wait and watch to make sure passengers get into their buildings safely.
Community members can track the shuttle in real time using the
WUSTL Mobile App. The app can be downloaded free of charge from
the Apple iTunes Store or the Google Play Store.

The University Police Department is a full-service organization staffed
by certified police officers who patrol the campus 24 hours a day
throughout the entire year. The department offers a variety of crime
prevention programs, including a high-security bicycle lock program,
free personal-safety whistles, computer security tags, personal safety
classes, and security surveys. Community members are encouraged
to download and install the WashU Safe personal safety app on their
phones; this app allows users to call for help during emergencies, to
use Friend Walk to track their walks on and off campus, and to access
many additional safety features. For more information about these
programs, visit the Washington University Police Department website.

In compliance with the Campus Crime Awareness and Security Act of
1990, Washington University publishes an annual report entitled Safety
& Security: Guide for Students, Faculty, and Staff — Annual Campus
Security and Fire Safety Reports and Drug & Alcohol Abuse Prevention
Program. This report is available to all current and prospective students
on the Danforth Campus and to university employees on the Danforth,
North and West campuses. To request a hard copy, contact the
Washington University Police Department, CB 1038, One Brookings
Drive, St. Louis, MO 63130-4899, 314-935-9011.

For information regarding protective services at the School of Medicine,
please visit the Campus Safety page of the Washington University
Operations & Facilities Management Department.
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Policies

Washington University has various policies and procedures that govern
our faculty, staff and students. Highlighted below are several key
policies of the university. Web links to key policies and procedures are
available on the Office of the University Registrar website and on the
university's Compliance and Policies page. Please note that the policies
identified on these websites and in this Bulletin do not represent

an entire repository of university policies, as schools, offices and
departments may implement policies that are not listed. In addition,
policies may be amended throughout the year.

Courses and Credit

Academic Calendar

Washington University in St. Louis primarily follows a standard
semester-based academic calendar: a fall and spring semester of
approximately 16 weeks, including sessions of half-semester lengths
and intersessions beginning before the term start date, and a summer
term of 13 weeks, including sessions of half-term length, an intersession
beginning before the term start date, and 3-, 5- and 8-week lengths. The
Doctor of Medicine program follows a yearlong calendar supporting
modular curriculum delivery.

Credit Measure

Credit hours for undergraduate and graduate programs are awarded

as “units.” A semester-long 3-unit undergraduate lecture class may
meet three times per week for 50 minutes per session or twice per week
for 80 minutes per session. Teaching and learning take many forms;
online and hybrid classes require considerable time in the form of
digital engagements such as discussion board activities, asynchronous
webinar-type instruction or other online interactions. For all modalities
of learning, the University assigns 3 units of credit when at least 9 full
hours of standard academic work per week are expected of students.

Washington University credit for School of Law programs on the
semester calendar is awarded in credit hours as outlined by the
“American Bar Association (ABA) Standards and Rules of Procedure for
Approval of Law Schools” document, further noted on the School of
Law website.

Courses in the Washington University School of Medicine MD program
are scheduled in weeks, and credit is awarded as credit hours such
that each week of instruction is valued at 1 unit of credit. A week of
instruction represents at least 45 hours of direct instruction and out-of-
class related academic work.

For the full policy, visit the Office of the Provost website.
Email Communication

Email is the mechanism for official communication with students
at Washington University. Students are expected to read email
communications from the university in a timely fashion.
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All students will be individually assigned a University email address,
which will be maintained in the University email directory. Official
University communications will be sent to the student's University
email address in order to ensure such communications reach the
intended recipient.

With the exception of School of Medicine students, a student may
have email forwarded from their assigned University email address

to another email address of the student’s choice. School of Medicine
students are prohibited from forwarding their University-assigned
email address to an email address external to the University other than
@bjc.org and @va.gov email domains. Students who choose to have
email forwarded to another email address do so at their own risk. The
University is not responsible for email forwarded to any other email
address. A student's failure to read official University communications
sent to the student's University email address does not absolve the
student of responsibility for awareness of and compliance with the
content of the official communication. Faculty and administrators
should use a student's University email address when communicating
via email with the student. This policy will ensure that all students will
be able to comply with course and other requirements communicated
to them by email from course instructors and administrators.

Graduate Student Academic
Integrity Policies

Authority of Schools Over Graduate
and Graduate Professional Students

1. Each school at the university may establish an academic integrity
officer and/or a panel to hear and decide cases of alleged
academic or professional misconduct by its graduate or graduate
professional students. Schools that so choose are required to
create procedures to govern the process of investigating and
adjudicating the complaints filed.

a. Theschool dean, or a designee, determines the composition of
such a panel and the scope of the panel’s authority, which will
not exceed the parameters set out immediately below.

b. The panel has authority to impose or recommend appropriate
sanctions to the school dean, including suspension or
expulsion, if academic or professional misconduct is
determined.

c. Appeals of decisions made by an academic and professional
integrity panel of a school may be made to the school dean,
whose decision is final. This includes decisions of a school’s
academic and professional integrity panel, where the panel
is vested with such authority, and the panel’s decision is to
impose the sanctions of suspension or expulsion. Schools are
permitted, but not required, to establish an intermediate level
of appeal that must be completed before a final appeal to the
dean.

d. Except for cases falling within the immediately preceding sub-
bullet, any appeal from a decision of a dean of a school to
suspend or expel a student will be made in accordance with
the provisions of Section VI of the Code.
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2. Ifaschool does not establish an academic integrity officer or panel
or if an established officer or panel fails to function, complaints of
academic or professional misconduct against graduate or graduate
professional students may be heard by Academic Integrity in the
Office of the Provost, the Academic Integrity Board, or the Student
Conduct Board.

Source: Washington University Student Conduct Code IV.A.6
Nondiscrimination Statement

Washington University encourages and gives full consideration to all
applicants for admission, financial aid and employment. The university
does not discriminate in access to, treatment during, or employment

in its programs and activities on the basis of race, color, age, religion,
sex, sexual orientation, gender identity or expression, national origin,
veteran status, disability or genetic information.

Policy on Discrimination and
Harassment

Washington University is committed to having a positive learning

and working environment for its students, faculty and staff. University
policy prohibits discrimination on the basis of race, color, age, religion,
sex, sexual orientation, gender identity or expression, national origin,
veteran status, disability or genetic information. Harassment based

on any of these classifications is a form of discrimination; it violates
university policy and will not be tolerated. In some circumstances, such
discriminatory harassment may also violate federal, state or local law. A
copy of the Policy on Discrimination and Harassment is available on the
Human Resources website.

Sexual Harassment

Sexual harassment is a form of discrimination that violates university
policy and will not be tolerated. It is also illegal under state and

federal law. Title IX of the Education Amendments of 1972 prohibits
discrimination based on sex (including sexual harassment and sexual
violence) in the university's educational programs and activities. Title
IX also prohibits retaliation for asserting claims of sex discrimination.
The university has designated the Title IX Coordinator identified below
to coordinate its compliance with and response to inquiries concerning
Title IX.

For more information or to report a violation under the Policy
on Discrimination and Harassment, please contact the following
individuals:

Discrimination and Harassment Response
Coordinators

Chalana Ferguson, Associate Vice Chancellor, Office of
Institutional Equity

Phone: 314-935-2846

chalana.ferguson@wustl.edu


https://students.wustl.edu/wp-content/uploads/2024/07/Student-Conduct-Code-Fall-2024-FINAL.pdf
http://hr.wustl.edu/policies/Pages/DiscriminationAndHarassment.aspx
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Gillian Boscan, Director, Investigations and Conflict Resolution,
Office of Institutional Equity

Phone: 314-935-1139

oie-investigations@wustl.edu; gillian.boscan@wustl.edu

Office: The Link in the Loop
Address: 621 N. Skinker Blvd., Suite 300, St. Louis, MO 63130

WashU Confidential Concern Reporting Portal
Title IX Coordinator

Jessica Kennedy, Director & Title IX Coordinator, Office of the
Provost

Phone: 314-935-3118

jwkennedy@wustl.edu

Office: Umrath Hall, Room 001
Address: One Brookings Drive, MSC 1175-0153-0B, St. Louis, MO
63130

Inquiries or complaints regarding civil rights may also be submitted to
the United States Department of Education's Office of Civil Rights at 400
Maryland Avenue, SW, Washington, DC 20202-1100; by visiting the U.S.
Department of Education website; or by calling 800-421-3481.

Statement of Intent to Graduate

Students are required to file an Intent to Graduate via WebSTAC prior to
the semester in which they intend to graduate. Additional information
is available from school dean's offices and the Office of the University
Registrar.

Student Academic Records and
Transcripts

Under the Family Educational Rights and Privacy Act of 1974 (FERPA)
— Title 20 of the United States Code, Section 1232g, as amended —
current and former students of the university have certain rights with
regard to their educational records. Washington University's FERPA
policy is available via the Office of the University Registrar's website.

All current and former students may request official Washington
University transcripts from the Office of the University Registrar via
either WebSTAC (if they remember their WUSTL Key) or Parchment
(if they do not have or cannot remember their WUSTL Key). Students
may print unofficial transcripts for their personal use from WebSTAC.
Instructions and additional information are available on the Office of
the University Registrar's website.

Washington University does not release nor certify copies of transcripts
or other academic documents received from other schools or
institutions. This includes test score reports and transcripts submitted
to Washington University for purposes of admission or evaluation of
transfer credit.
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Student Conduct

The Washington University in St. Louis Student Conduct Code (“the
Code”) sets forth community standards and expectations for university
students. These community standards and expectations are intended
to foster an environment conducive to working, learning, and inquiry.
Each student is held to the expectations outlined in the Code.

Freedom of thought and expression as well as respect for different
points of view are essential to the university’s academic mission.
Nothing in the Code should be construed to limit the lawful, free, and
open exchange of ideas and viewpoints, even if that exchange proves to
be offensive, distasteful, or disturbing to some. However, such speech
must conform to university policies.

The Code also describes general procedures that may be used to
ensure that these standards and expectations are upheld by all
students. The university is committed to ensuring that students adhere
to university policies, take responsibility for their actions, and recognize
how their choices may affect others.

Complaints against students that include allegations of sex-based
discrimination — including sexual harassment, sexual assault, dating
violence, domestic violence and stalking — in violation of the Student
Conduct Code are governed by the procedures found on the Gender
Equity and Title IX Compliance Office website. These procedures are
also available in hard copy from the Title IX Coordinator or the director
of the Office of Student Conduct and Community Standards.

Students may be accountable to both governmental authorities and to
the university for acts that constitute violations of law and the Student
Conduct Code.

For a complete copy of the Student Conduct Code, visit the Student
Affairs website.

For more information, visit the Student Conduct and Community
Standards website.

Student Financial Responsibility

Communication

Washington University in St. Louis uses University-assigned email
accounts and University-supported systems for communication with
students and authorized users. Washington University will also contact
students via personal email addresses, cellular phone numbers, or
wireless devices from time to time regarding the Student Account

or other general information. Students are responsible for reading
University communications in a timely manner.

Promise to Pay

When students register for any course at or receive any service from
Washington University in St. Louis, they accept full responsibility to
pay all tuition, fees, and other associated charges assessed as a result
of registration and/or receipt of services such as housing, dining, and
other University-provided items that exceed financial support provided
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by the University, the University payment plan, and/or third parties
by the scheduled due dates shown on the WebSTAC student account.
Failure to attend class or receive a bill does not absolve students of
financial responsibility as described above.

Failure to Pay

University policies regarding Student Accounts (including payment
options, late fees, holds, and refunds) are published on the University's
Financial Services website. If a student fails to pay the Student Account
balance by the scheduled due dates, the University will place a financial
hold preventing the student from registering for future courses and
could assess a late fee on the past due portion until the past due
amountis paid in full. Failure to pay will result in a Delinquent Student
Receivable Account. Delinquent Student Accounts will be referred

to University’s Collection Services department. Collection Services
may report the Delinquent Student Account to one or more national
credit bureaus, refer the Delinquent Student Account to a third-party
collection agency, and pursue all legal and equitable remedies to
collect the monies owed to the University.

Student Health
Drug and Alcohol Policy

Washington University is committed to maintaining a safe and healthy
environment for members of the university community by promoting
a drug-free environment as well as one free of the abuse of alcohol.
Violations of the Washington University Drug and Alcohol Policy will
be handled according to existing policies and procedures concerning
the conduct of faculty, staff, and students. This policy is adopted in
accordance with the Drug-Free Workplace Act and the Drug-Free
Schools and Communities Act.

Tobacco-Free Policy

Washington University is committed to providing a healthy, comfortable
and productive work and learning environment for all students, faculty
and staff. Research shows that tobacco use in general, including
smoking and breathing secondhand smoke, constitutes a significant
health hazard. The university strictly prohibits all smoking and other
uses of tobacco products within all university buildings and on
university property, at all times. A copy of our complete Tobacco-Free
Policy is available on the Human Resources website.

Medical Information

Entering students in Danforth Campus programs must provide
medical information to the Habif Health and Wellness Center. This will
include the completion of a health history and a record of all current
immunizations.
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If students fail to comply with these requirements prior to registration,
they will be required to obtain vaccinations for measles, mumps and
rubella at the Habif Health and Wellness Center, if there is no evidence
of immunity. In addition, undergraduate students will be required to
obtain meningitis vaccinations. Students will be assessed the cost of
the vaccinations. Students will be unable to complete registration for
classes until all health requirements have been satisfied.

Noncompliant students may be barred from classes and from all
university facilities, including housing units, if in the judgment of
the university their continued presence would pose a health risk to
themselves or to the university community.

Medical and immunization information is to be given via the student
portal on the Habif Health and Wellness Center website. All students
who have completed the registration process should access the student
portal on the website. Students should fill out the form and follow the
instructions for transmitting it to the Habif Health and Wellness Center.
Studentinformation is treated securely and confidentially.

Entering students in Medical Campus programs must follow the
requirements as outlined on the Washington University School of
Medicine Student Health Services website.

Time Away and Reinstatement

Degree-seeking students may be eligible to request a leave of absence
for health or other personal reasons (e.g., family, military service,
professional obligations, religious mission). The mechanism and
process are described on the Office of the University Registrar’s website.
Such leaves may exceed no more than two years from the effective
date of the leave; individual programs' policies may limit students to
shorter leaves. Students must verify their school and program policies
and any other relevant requirements related to immigration or financial
aid/support policies. Students who have not requested and received
approval for reinstatement after two years will have their records
withdrawn.

Required enrollment reporting to the federal government will reflect a
leave of absence for 180 days after it is enacted; any longer duration of
institutional leave is recorded in their systems as a withdrawal.

Students on approved leave of absence will have their Washington
University email addresses remain active, and they will retain access to
WebSTAC to review their records. Access to other University privileges
such as recreation facilities and libraries as well as participation in
activities are paused during a leave of absence.

Students are expected to request reinstatement to in-progress status to
resume studies via the process outlined on the Office of the University
Registrar’s website. Depending on the nature of their leave, additional
steps or documentation may be required and must be provided to
appropriately consider the request. Students whose records have

been withdrawn as a result of two years of inactivity may be allowed,
depending on program-specific policies regarding the maximum time
allowed to complete the program of study, to re-enter their programs.
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In these cases, additional requirements or steps may be required of
the student depending on the circumstances, the length of time away,
and whether their program of study has undergone curricular revisions
since their enrollment.

Undergraduate Student
Academic Integrity Policy

Effective learning, teaching, and research all depend upon the ability of
members of the academic community to trust one another and to trust
the integrity of work that is submitted for academic credit or conducted
in the wider arena of scholarly research.

Such an atmosphere of mutual trust fosters the free exchange of ideas
and enables all members of the community to achieve their highest
potential.

In all academic work, the ideas and contributions of others must

be appropriately acknowledged, and the work of a student that is
presented as original must be, in fact, original. Faculty, students, and
administrative staff all share the responsibility of ensuring the honesty
and fairness of the intellectual environment at Washington University in
St. Louis.

Scope and Purpose

This statement on academic integrity applies to all undergraduate
students at Washington University. Graduate students may be governed
by policies in each graduate school or division. To the extent a graduate
school or program has not adopted its own academic integrity policy,
the provisions of this policy will apply. All students are expected to
adhere to the highest standards of behavior.

The purpose of the statement is twofold:

1. To clarify the university’s expectations with regard to
undergraduate students’ academic behavior; and

2. To provide specific examples of academic misconduct (the
examples are only illustrative, not exhaustive).

This policy and statement were endorsed by the Faculty Senate
Council. Any changes to the policy are to be reviewed by the Faculty
Senate Council, as described in the Faculty Senate Council bylaws.

Violations of This Policy Include
but Are Not Limited to the
Following:

1. Plagiarism
Plagiarism consists of taking someone else’s ideas, words or other
types of work product and presenting them as one’s own. To
avoid plagiarism, students are expected to be attentive to proper
methods of documentation and acknowledgement. To avoid even
the suspicion of plagiarism, a student must always:
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+ Enclose every quotation in quotation marks and acknowledge
its source.

Cite the source of every summary, paraphrase, abstraction
or adaptation of material originally prepared by another
person and any factual data that is not considered common
knowledge. Include the name of author, title of work,
publication information and page reference.

Acknowledge material obtained from lectures, interviews or
other oral communication by citing the source (name of the
speaker, the occasion, the place and the date).

Cite material from the internet or material generated by an
artificial intelligence as if it were from a traditionally published
source. Follow the citation style or requirements of the
instructor for whom the work is produced.

2. Cheating on an Examination
A student must not receive or provide any unauthorized assistance
on an examination. During an examination, a student may use only
materials authorized by the faculty.

3. Copying or Collaborating on Assignments Without Permission
When a student submits work with their name on it, thisis a
written statement that credit for the work belongs to that student
alone. If the work was a product of collaboration, each student is
expected to clearly acknowledge in writing all persons or artificial
intelligences who contributed to its completion.

Unless the instructor explicitly states otherwise, it is dishonest to
collaborate with others when completing any assignment or test,
performing laboratory experiments, writing and/or documenting
computer programs, writing papers or reports, and completing
problem sets.

If the instructor allows group work in some circumstances but not
others, it is the student’s responsibility to understand the degree
of acceptable collaboration for each assignment and to ask for
clarification if necessary.

To avoid cheating or unauthorized collaboration, a student should
never:

+ Use, copy, or paraphrase the results of another person’s work
or material generated by an artificial intelligence and represent
that work as their own, regardless of the circumstances.

« Refer to, study from, or copy archival files (e.g., old tests,
homework, solutions manuals, or backfiles) that were not
approved by the instructor.

+ Copy another’s work or to permit another student to copy their
work.

« Submit work as a collaborative effort if they did not contribute
a fair share of the effort.

4. Fabrication or Falsification of Data or Records



Bulletin 2024-25
About Washington University in St. Louis (07/31/24)

Itis dishonest to fabricate or falsify data in laboratory experiments,
research papers, reports or in any other circumstances; to fabricate
source material in a bibliography or “works cited” list; or to provide
false information on a résumé or other document in connection
with academic efforts. It is also dishonest to take data developed
by someone else and present them as one’s own.

Examples of falsification include:

« Altering information on any exam, problem set, or class
assignment being submitted for a re-grade.

« Altering, omitting, or inventing laboratory data to submit as
one’s own findings. This includes copying laboratory data from
another student to present as one’s own; modifying data in a
write-up; and providing data to another student to submit as
their own.

5. Other Forms of Deceit, Dishonesty or Inappropriate Conduct
Under no circumstances is it acceptable for a student to:

Submit the same work, or essentially the same work, for more
than one course without explicitly obtaining permission from
allinstructors. A student must disclose when a paper or project
builds on work completed earlier in their academic career.

Request an academic benefit based on false information or
deception. Thisincludes requesting an extension of time, a
better grade or a recommendation from an instructor.

Make any changes (including adding material or erasing
material) on any test paper, problem set or class assignment
being submitted for a re-grade.

Willfully damage the efforts or work of other students.

Steal, deface, or damage academic facilities or materials.

Collaborate with other students planning or engaging in any
form of academic misconduct.

Submit any academic work under someone else’s name other
than their own. Thisincludes but is not limited to sitting for
another person’s exam; both parties will be held responsible.

Violate any rules or conditions of test-taking or other course
assessment (e.g., bringing materials or devices into an exam
room when disallowed).

Engage in any other form of academic misconduct not covered
here.

This list is not intended to be exhaustive. To seek clarification,
students should ask the professor or teaching assistant for
guidance.
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Reporting Misconduct
Faculty Responsibility

If a student observes others violating this policy, they are strongly
encouraged to report the misconduct to the instructor, to seek advice
from the academic integrity coordinator in the Office of the Provost, or
to address the student(s) directly.

Student Responsibility

If a student observes others violating this policy, they are strongly
encouraged to report the misconduct to the instructor, to seek advice
from the academic integrity coordinator in the Office of the Provost, or
to address the student(s) directly.

Exam Proctor Responsibility

Exam proctors are expected to report incidents of suspected student
misconduct to the course instructor and/or the Disability Resources, if
applicable.

Procedure
Jurisdiction

This policy covers all undergraduate students, regardless of their
college of enrollment, as well as graduate and professional students
whose schools and programs do not have a separate policy and
procedure. Cases will be heard by a panel drawn from an Integrity
Council made up of faculty, staff, and students representing the
undergraduate schools and participating graduate programs.

Student Rights and Responsibilities in a
Hearing

Astudent accused of an academic integrity violation, whether by a
professor, teaching/graduate assistant, academic integrity coordinator
or student is entitled to:

+ A presumption of non-responsibility unless and until a panel
determines that, based upon the evidence, it is more likely than not
that the student engaged in a violation of academic integrity under
this policy.

Request a mediation/facilitation session prior to a hearing.

Review the written evidence in support of the charge.

Ask relevant questions.

Offer an explanation as to what occurred.

Present relevant material that would cast doubt on the correctness
of the charge.

Determination of the validity of the charge by an unbiased and
objective panel and generally without reference to any past record
of misconduct.

When responding to a charge of an academic integrity violation, a
student may:
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Deny the charges and request a hearing in front of an Integrity
Council panel.

Admit the charges and request a hearing to determine
recommended sanction(s).

Admit the charges and accept the imposition of sanctions by the
academic integrity coordinator without a committee hearing,.

Request a leave of absence from the university. The academic
integrity matter must be resolved prior to re-enrollment. A notation
will be placed on the student’s transcript indicating there is an
unresolved academic integrity matter pending.

Request to withdraw permanently from the university with a
transcript notation that there is an unresolved academic integrity
matter pending.

A student has the following responsibilities in resolving the charge of
academic misconduct:

+ Admit or deny the charge. This will determine the course of action
to be pursued.

« Provide truthful information regarding the charges. It is a student
code violation to provide false information to the university or
anyone acting on its behalf.

Sanctions

If Found Not in Violation of the
Academic Integrity Policy

If the charges of academic misconduct are not proven, no record of the
allegation will appear on the student's transcript.

If Found in Violation of the Academic
Integrity Policy

If, after a hearing, a student is found responsible for violation of the
academic integrity policy or if a student has admitted to the charges

prior to a hearing, the academic integrity coordinator may impose
sanctions, including but not limited to the following:

Issue a formal written reprimand.

Impose educational sanctions, such as completing a workshop on
plagiarism or academic ethics.

Recommend to the instructor that the student fail the assignment.
(A grade is ultimately the prerogative of the instructor.)

Recommend to the instructor that the student fail the course.

Recommend to the instructor that the student receive a course
grade penalty less severe than failure of the course.

Place the student on disciplinary probation for a specified period
of time or until defined conditions are met. The probation will be
noted on the student’s transcript and internal record while it is in
force.

Impose suspension or expulsion.

Additional educational sanctions may be imposed. This list is not
intended to be exhaustive.
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Ahearing panel may also elect to refer their recommended sanctions
to the SCB Chairperson for determination if, for example, the
recommendation departs from their standard recommendations.

Withdrawing from the course will not prevent the academic integrity
coordinator or hearing panel from adjudicating the case, imposing
sanctions, or recommending grade penalties, including a failing grade
in the course.

A copy of the sanction letter will be placed in the student’s academic
file and may be reported in accordance with the Policy on Reporting of
Student Conduct Violations.

Appeals

If a student believes the panel did not conduct a fair hearing, or if a
student believes the sanction imposed is excessive (i.e., suspension
or expulsion), they may seek an appeal within 14 days of the original
decision. For cases in which the decision was made by the panel and
Academic Integrity Coordinator, the appellate officer will be the Chair
of the Student Conduct Board. For cases in which the decision was
made by the Panel and the Student Conduct Board Chairperson, the
Vice Provost of Educational Initiatives or the Vice Provost for Graduate
Education will serve as the appellate officer. Appeals are governed by
Section VIl of the university Student Conduct Code.

Administrative Record-Keeping
Responsibilities

Itis the responsibility of the academic integrity coordinators to keep
accurate, confidential records concerning academic integrity violations.
When a student has been found responsible for an academic integrity
violation, a letter summarizing the allegation, the outcome, and the
sanction will be placed in the student’s official conduct file and may

be reported out in accordance with the Policy on Reporting of Student
Conduct Violations.

In addition, a report of the outcome of every formal accusation of
student academic misconduct will be shared with the director of
university student conduct programs, who shall maintain a record of
each incident.

Multiple Offenses

When a student is formally accused of academic misconduct and a
hearing is to be held, the academic integrity coordinator shall query
the Office of Student Conduct and Community Standards (OSCCS)
about the student(s) accused of misconduct. OSCCS shall provide any
information in the OSCCS records concerning prior code violations

of that student to the integrity coordinator. Such information will be
used in determining sanctionsif the student is found responsible for
an academic integrity violation in the present case. Evidence of past
misconduct generally may not be used to resolve the issue of whether
a student has committed a violation in a subsequent case unless the
hearing chair deems it relevant.
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Reports to Faculty and Student Body

Periodic (at least annual) reports will be made to the students and
faculty of their school concerning accusations of academic misconduct
and the outcomes, without disclosing specific information that would
allow identification of the student(s) involved.

Endorsed by the Faculty Senate Council on March 16, 2010
Effective July 1, 2010
Updated December 4, 2014

Endorsed by the Faculty Senate Council on October 18, 2023
Updated April 18, 2024

University Affiliations

The accrediting organizations and memberships of the different areas
of Washington University are listed below.

Additional information about professional and specialized
accreditation can be found on the Office of the Provost website.

Washington University in St.
Louis

Accreditation

+ Higher Learning Commission

Memberships

« American Academy of Arts & Sciences

American Association of Colleges & Universities

American Council of Learned Societies

American Council on Education

« Association of American Universities
« Hispanic Association of Colleges and Universities

« Independent Colleges and Universities of Missouri

National Association of Independent Colleges and Universities

National Council for State Authorization Reciprocity Agreements

Universities Research Association

College of Arts & Sciences
Memberships

« American Academy of Physician Associates

+ American Camp Association

« Association for Pre-College Program Directors
« Association of University Summer Sessions

« Diversity Abroad

« Forum on Education Abroad

« Higher Education Protection Network

« International Center for Academic Integrity
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« International Educational Exchange

« Midwest Association of Pre-Law Advisors

+ National Academic Advising Association

« National Association of Advisors for the Health Professions
« National Association of Fellowships Advisors

+ North American Association of Summer Sessions

» Professional and Organizational Development Network

Office of Graduate Studies, Arts
& Sciences

Memberships

+ American Academy of Physician Associates

« Association of Graduate Schools
(Founding member)

« Council of Graduate Schools
(Founding member)

« Midwest Association of Pre-Law Advisors
« Pod Network
« Student Affairs Administrators in Higher Education

+ The Council of Independent Colleges

Sam Fox School of Design &
Visual Arts

Accreditation — College of Art

« National Association of Schools of Art & Design
(Founding member)

Accreditation — College of
Architecture

« Master of Architecture: National Architectural Accrediting Board

« Master of Landscape Architecture: Landscape Architectural
Accreditation Board

Membership — College of
Architecture

« Association of Collegiate Schools of Architecture

Accreditation — Mildred Lane
Kemper Art Museum

« American Alliance of Museums


https://provost.wustl.edu/assessment/accreditors/
https://www.hlcommission.org/
https://www.amacad.org/
https://www.aacu.org/
https://www.acls.org/
https://www.acenet.edu/
https://www.aau.edu/
https://www.hacu.net/
https://www.independentcollegesanduniversitiesofmo.com/
https://www.naicu.edu/
https://nc-sara.org/
https://www.ura-hq.org/
https://www.aapa.org/member-central/
https://www.acacamps.org/
https://www.precollegeassociation.org/
https://www.theauss.org/
https://diversitynetwork.org//
https://forumea.org/
https://www.higheredprotection.org/
https://www.academicintegrity.org/
http://www.ieexchanges.com/
https://mapla.org/
https://nacada.ksu.edu/
https://www.naahp.org/
https://nafadvisors.org/
https://naass.org/
https://podnetwork.org/
https://www.aapa.org/member-central/
https://www.aau.edu/taxonomy/term/446/
https://cgsnet.org/
https://mapla.org/
https://podnetwork.org/
https://www.naspa.org/home/
https://cic.edu/networks/netvue/membership/
https://nasad.arts-accredit.org/
https://www.naab.org/
https://www.asla.org/accreditationlaab.aspx
https://www.asla.org/accreditationlaab.aspx
https://www.acsa-arch.org/
https://www.aam-us.org/

Bulletin 2024-25
About Washington University in St. Louis (07/31/24)

Membership — Mildred Lane
Kemper Art Museum

« Association of Academic Museums and Galleries
« Association of Art Museum Directors

+ College Art Association

Olin Business School

Accreditation

« Association of MBAs

« Association to Advance Collegiate Schools of Business
International
(Charter member since 1921)

« EQUIS

McKelvey School of Engineering

Accreditation

+ In the McKelvey School of Engineering, many of the undergraduate
degree programs are accredited by the Engineering Accreditation
Commission of ABET.

Membership

« American Society for Engineering Education

School of Law

Accreditation

« American Bar Association

+ Media Law Resource Center

Memberships

American Association of Law Libraries

American Society of Comparative Law
« American Society of International Law
« Association of Academic Support Educators
« Association of American Law Schools

« Central States Law Schools Association

Clinical Legal Education Association

Equal Justice Works

+ Mid-America Association of Law Libraries

+ Mid-America Law Library Consortium

« National Association for Law Placement

« National Association of Law Student Affairs Professionals

Southeastern Association of Law Schools
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School of Medicine

Accreditation

« Liaison Committee on Medical Education

Membership

« Association of American Medical Colleges

Brown School

Accreditation

« Council on Education for Public Health

« Council on Social Work Education

School of Continuing &
Professional Studies

Memberships

« American Association of Collegiate Registrars and Admissions
Officers

« Council for Adult and Experiential Learning

« International Center for Academic Integrity

+ National Academic Advising Association

« National Association of Student Personnel Administrators

+ University Professional and Continuing Education Association

Note: Business-related programs in the School of Continuing &
Professional Studies are not accredited by the Association to Advance
Collegiate Schools of Business International.

University Libraries

Membership

« Association of Research Libraries


https://www.aamg-us.org/
https://aamd.org/
https://www.collegeart.org/
https://www.associationofmbas.com/
https://www.aacsb.edu/
https://www.aacsb.edu/
https://www.efmdglobal.org/accreditations/business-schools/equis/
http://abet.org/
https://www.asee.org/
https://www.americanbar.org/
https://medialaw.org/
https://www.aallnet.org/
https://ascl.org/
https://www.asil.org/
https://associationofacademicsupporteducators.org/
https://www.aals.org/
http://cslsa.us/
https://www.cleaweb.org/
https://www.equaljusticeworks.org/
https://maall.wildapricot.org/
https://mallco.libguides.com/
https://www.nalp.org/
https://www.nalsap.org/
https://sealslawschools.org/
https://www.aamc.org/services/first-for-financial-aid-officers/lcme-accreditation/
https://www.aamc.org/
https://ceph.org/
https://www.cswe.org/
https://www.aacrao.org/
https://www.aacrao.org/
https://www.cael.org/
https://www.academicintegrity.org/
https://nacada.ksu.edu/
https://www.naspa.org/
https://upcea.edu/
https://www.aacsb.edu/
https://www.aacsb.edu/
https://www.arl.org/
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Graduate Study

Policies & Guidelines

Academic Load Status for
Financial Aid, Immigration and
Enrollment Verification

Graduate (Fall, Spring):

Status Enrolled Units of Credit
Full time 9+ units
Half time 4.5-8.99 units

Less than half time Fewer than 4.5 units

Graduate (Summer):

Status Enrolled Units of Credit
Full time 6+ units
Half time 3-5.99 units

Less than half time Fewer than 3 units

Certain courses may, due to appropriate curriculum and monitoring
circumstances, be encoded to carry a load value higher than the actual
academic credit awarded. Examples include certain engineering co-op
experiences, doctoral research study and select clinical or practicum
courses.

Postdoctoral Training

According to the National Institutes of Health and the National
Postdoctoral Association, a postdoctoral appointee is an individual
holding a doctoral degree who is engaged in a temporary period of
mentored research or scholarly training for the purpose of acquiring the
professional skills needed to pursue a career path of their choosing. At
Washington University in St. Louis, postdoctoral appointees conduct
advanced research training with a faculty mentor and are supported by
either research grants, individual fellowships, or institutional training
grants.

Under the purview of the Office of the Vice Chancellor for Research,
the Office of Postdoctoral Affairs (OPA) serves postdoctoral research
associates and postdoctoral research scholars on both the Danforth
and Medical campuses. The OPA helps postdoctoral appointees
reach their career and professional development goals, advocates
for postdoctoral issues, acts as a resource for information regarding
postdoctoral life and recruitment, and, in collaboration with the
Washington University Postdoc Society (WUPS), creates a lively
postdoctoral community. Washington University in St. Louis is an
institutional member of the National Postdoctoral Association.

For more information, visit the OPA website.
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Registration in Courses

Registration dates are published in advance on the Office of the
University Registrar’s website. Late registration after the term begins
is permitted only until the “add/drop” deadline relevant to a student's
program. Students will not earn credit for courses in which they are
not duly registered. Students may not register in courses that have
conflicting meeting times.

Students may drop a course by the published deadline found on the
Office of the University Registrar’s website; dropped courses do not
appear on the permanent academic record, and no grade is recorded.
Students may withdraw from a course after the drop deadline and
until the published withdrawal deadline. A withdrawal will result in

a W notation associated with the course on the permanent record,
including the transcript. Students who wish to drop or withdraw from
a course are expected to follow steps to do so by the appropriate
deadline. Failure to drop a course or withdraw by the published
deadline may result in a failure of the course, and the transcript will
reflect the failing grade.

Transfer Credit

Transfer credit is recorded on a student's permanent record. Courses
transferred from other institutions of higher education do not have
grades or grade points awarded and therefore do not apply toward a
student's GPA.

Institutionally, Washington University participates in the Inter-University
Exchange Program. Courses taken at Saint Louis University and

the University of Missouri-St. Louis, according to the parameters
documented, are approved to transfer to Washington University.

The School of Law has a specific agreement in place with Saint Louis
University for JD students only and under certain circumstances. Other
transfer credit policies vary by school and program. Details may be
found in the relevant academic sections of this Bulletin.

Tuition and Cost of Attendance

The cost of a Washington University education varies by school and, in
some cases, by program. Tuition rates and fees are available through
the Office of Financial Planning and Budget and are typically listed

in greater detail (including fees and financial support options and
procedures) on school websites.

Withdrawals and Refunds

If a student withdraws from Washington University after classes have
begun, they must promptly file a request to withdraw in order to have
appropriate registration and refund policies apply. These timelines vary
by school and, in some cases, by program. Students should refer to the
appropriate sections of this Bulletin for details.


https://postdoc.wustl.edu/
https://sites.wustl.edu/wupostdocsociety/
http://nationalpostdoc.org/
https://postdoc.wustl.edu/
https://registrar.wustl.edu/
https://registrar.wustl.edu/
https://registrar.wustl.edu/
http://bulletin.wustl.edu/undergrad/interdisciplinaryopportunities/interuniversityexchange/
http://bulletin.wustl.edu/undergrad/interdisciplinaryopportunities/interuniversityexchange/
https://law.wustl.edu/academics/registrars-office/academic-information-for-non-washulaw-students/
https://financialservices.wustl.edu/student-accounts/
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University

PhD Policies &
Requirements
Academic PhD Programs

The following university-wide policies and practices apply to all PhD
students regardless of school affiliation. They are specific to PhD
program administration and PhD student experience. Schools/divisions
may set stricter standards for students within their ambit, but they may
not set standards that fall below university-wide policies. This page
does not include those policies and practices that apply to the student
community as a whole (e.g., the University Student Conduct Code).

Academic and Professional Integrity
for PhD Students

The Academic and Professional Integrity Policy for PhD Students (PDF)
continues to apply to all PhD students on the Danforth and Medical
campuses, including dual-degree students when one of the degree
programs is a PhD program.

Involuntary Leave of Absence

The Involuntary Leave of Absence Policy that applies to undergraduates
was adopted to apply to all PhD students in 2014.

PhD Student Support Policies and
Resources

New Child Leave

Full-time PhD students may request a New Child Leave to assume

care for a new child. They should maintain their full-time student
status. Students on New Child Leave are not expected to participate

in mentored teaching or research experience for up to 60 calendar
days and will receive their current stipend support during this 60-day
period. Students may request additional time off via a leave of absence
without receiving a stipend (for up to a full semester) if approved by
the student's department/program. A leave of absence pauses the
academic clock.

New Child Leave does not affect the student's full-time status and will
not appear on the student's official transcript. New Child Leave must
be taken within the first year after the child's date of birth or adoption.
Students should contact their department/program to request a New
Child Leave. Students who receive support from external agencies
should consult the policies and guidelines of the sponsor as well as
their Vice Dean or designee before requesting a New Child Leave.
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Child Daycare Subsidy

The Child Daycare Subsidy is sponsored by Washington University in

St. Louis, and its purpose is to help PhD students with children under
their care (who meet the requisite eligibility criteria) to meet the costs of
child daycare while they pursue their studies.

The amount of the Child Daycare Subsidy awarded to eligible
applicants is based on their financial need, the number of children they
have enrolled in child daycare facilities, their child daycare expenses,
and available funding. Eligible PhD students can expect the following:

« Forone child, the maximum award is $3,550 per Fall/Spring
semester.

« Fortwo children, the maximum award is $4,550 per Fall/Spring
semester.

« For three or more children, the maximum award is $5,550 per Fall/
Spring semester.

The subsidy amount cannot exceed the cost of the daycare facility.

The application is available on the Office of the Provost website.

Financial Policies

PhD Student Minimum Financial
Award

The education of PhD students represents a significant commitment
on the part of both Washington University in St. Louis and the students
admitted/enrolled. Washington University in St. Louis typically

funds most full-time PhD students for a minimum of five years (with
the exception of post-professional PhD programs in the School of
Medicine). Funding typically consists of full tuition scholarship and
financial support to defray living expenses. Financial support may
also be referred to as stipends or fellowships. Such financial support
may be sourced internally from university-wide fellowships such

as the Olin Chancellor’s Fellowship, the McDonnell International
Scholars Academy, or school/program/department funds or from
external sources (e.g., external research contracts and grants, external
fellowships such as NSF GRFP).

The minimum PhD financial support rate for the 2024-25 academic
year is $36,050 annually, dispersed on a monthly basis while the
student is enrolled full time. The rate applies to all PhD programs with
the exception of post-professional specialty programs in the School
of Medicine. Departments, schools, cross-school interdisciplinary
programs, and other fellowship programs may choose to offer a

rate higher than the established minimum, but they must do so for

all students in their cohort. The eligibility criteria for PhD students
receiving such financial support are outlined in the PhD Student
Funding section below.

Students admitted to a part-time PhD program or on a part-time basis
are not usually eligible for this minimum financial award.


http://bulletin.wustl.edu/pdf/Academic and Professional Integrity Policy for PhD Students_2022.pdf
https://wustl.edu/about/compliance-policies/governance/involuntary-leave-policy-undergraduate-students/
https://provost.wustl.edu/vpge/phd-education-and-governance/
https://www.nsfgrfp.org/
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PhD Student Funding

Financial support at or above the university-wide PhD minimum
stipend rate allows PhD students to focus on their programmatic
requirements, enabling them to make expeditious progress toward
degree completion. This section predominantly pertains to PhD
students, but it may apply to other graduate and professional students
receiving financial support from the university.

Eligibility and Status
Students receiving university financial support must do the following:

« Enroll and maintain full-time student status in a graduate or
professional program during the academic year;

« Make satisfactory academic progress in accordance with their
degree program requirements; and

« Report to their degree program and university fellowship program
(if applicable) any additional financial award(s) they receive or
employment they engage in as outlined in this policy.

Because graduate students sometimes receive funding from
multiple sources, it is the responsibility of the student, the student’s
department/degree program, and the Principal Investigator (if
applicable) to understand and abide by the terms and conditions of
each funding source.

Funding From Multiple Sources

Eligible students are encouraged to seek additional fellowships from
external agencies. In addition to the funding amount, which can be
more generous than that of a university financial award, these external
fellowships are prestigious; they provide valuable training, experiences,
and resources, and they enhance future career opportunities. In
addition, securing external funding to support training and research

is often an important component of the professional development of
graduate students.

PhD students receiving university financial support who also receive an
external fellowship or stipendiary award may not combine or "stack"
the external award with the university financial support.* Students
receiving an external fellowship or stipendiary award have two options.

Option 1: Supplementation of an External Fellowship or
Stipendiary Award

If the sum of all external fellowship or stipendiary awards is less
than the university financial support, the university funds may
supplement the total amount of external funding to bring the
student up to their guaranteed university fellowship or to the
minimum university financial support for PhD students.

Students who receive external fellowship or stipendiary awards
providing annual stipends that total more than the university
financial support will retain the full external award(s) and will
receive no additional university financial support for the duration
of the external award.
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« Example One: A student has a university award
of $38,000. The student receives a $34,000
external award; the university will supplement
the external award by $4,000 to bring the
student up to their university award of $38,000.

Example Two: A student has a university award
of $38,000. The student receives an external
foundation award of $42,000. Since the external
award is greater, no university funds will be
distributed while the student is supported by the
external award.

Option 2: Deferral of University Fellowship or Stipendiary Award

Students receiving an external fellowship or stipendiary award
during years one through five of study may, with program
approval, defer up to one year of the university fellowship or
stipendiary award made at the time of admission, if permissible
based upon the award criteria from the external funding agency.

The university fellowship program and/or the student’s home
department or program can assist students when considering the
benefits of each option. For cases in which a student has access to
multiple sources of funding, external funds must be used before
university funds are applied. University, school, and degree program
funds will be the last source of funds to be applied to a student's
financial support.

Schools and departments/programs may choose to offer an additional
financial incentive to students who are awarded competitive external
funding. Any such incentives must be uniformly awarded to all
qualifying students within a degree program. Incentive awards given
by school or degree programs to students who win external awards do
not count toward the total university financial support; these incentive
awards are in addition to the fellowship or stipendiary award.

All financial support will be applied in accordance with the terms and
conditions of each funding source. In consultation with the student,
departments/programs should ensure financial support is dispersed in
the correct amount and in accordance with applicable policy.

*

Limited exceptions may occur for instances in which the external
award is explicitly contingent on the continuation of the university
stipendiary award. In such instances, the decision on stacking is

at the discretion of the school dean or their designee for support
provided by the school or by a cross-school interdisciplinary program
and at the discretion of the fellowship administrator for university-
wide fellowships (e.g., OCF, MISA).

PhD Student Employment
Full-Time Employment

University financial support that is provided at or above the university-
wide PhD minimum stipend rate is intended to enable students to
focus exclusively (i.e., full time) on their studies. Students who receive
university financial support at or above the university-wide minimum
PhD stipend rate are not permitted to hold full-time employment.
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Students who perform full-time employment during the summer term
will have their university fellowship or stipendiary award stopped for
the duration of their full-time employment. Students are also subject
to any school or program-based policies regarding employment, which
may be more restrictive. Students should consult their school and
degree program for approval.

Part-Time Employment

To ensure that students receiving university financial support can focus
on their programmatic requirements and make expeditious progress
toward degree completion, part-time employment should not exceed
an average of 10 hours per week. This allowance may be restricted by
schools/departments/programs to a smaller number of hours per week
to conform with a student's funding source policies and with federal
time and effort reporting guidelines (as applicable).

If a student and that student's advisor(s) believe that additional part-
time employment will enhance the student's outcomes and is unlikely
to hinder timely progress toward degree completion, the student may
request approval for an exception through their school's graduate
program office. Any such exceptions will be documented and kept on
file in the school. For students supported on federal grants, it is the
school's responsibility to ensure adherence to any constraints derived
from time and effort reporting.

To reiterate, students are also subject to any school or department/
program-based policies regarding employment, which may be more
restrictive. Students should consult their school and degree program for
approval prior to undertaking any part-time employment.

Implications for International Students

International students attending Washington University in St. Louis

on a visa must consult with the Office for International Students and
Scholars (OISS) before accepting any external or internal employment,
either full-time or part-time.

Tax Implications

Please visit Washington University in St. Louis’s Financial Services
site for more information about the taxability of stipend payments.
Students are encouraged to consult a personal tax advisor to ensure
that they are adhering to federal and state laws and Internal Revenue
Service (IRS) regulations.

PhD General Requirements and
Policies

To earn a PhD at Washington University in St. Louis, a student must
complete all courses required by their department/program; maintain
satisfactory academic progress; pass certain examinations; fulfill
residence and mentored experience requirements; write, defend, and
submit a dissertation; and file an Intent to Graduate form via WebSTAC.
Note: Individual schools and departments/programs may have more
restrictive policies than the university-wide policies stated herein.
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Residence Requirement

Each full-time PhD student must spend at least one academic year
enrolled full-time at Washington University in St. Louis. Any exceptions
must be approved by the dean of the student’s respective school and
the Vice Provost for Graduate Education.

Students admitted to a part-time PhD program must be enrolled in at
least 3 units for each Fall/Spring semester until the unit requirements
for their program are satisfied

Time Limit for PhD Enrollment
Eligibility

Full-time PhD students are eligible for enrollment at Washington
University in St. Louis for a maximum of 14 Fall/Spring semesters (seven
years). Enrollment includes traditional course registration and 0-unit

courses that carry a full-time enrollment status. Semesters of approved
leaves of absence do not count toward this time limit.

Students admitted to a part-time PhD program are eligible for
enrollment at Washington University in St. Louis for 18 Fall/Spring
semesters (nine years). Semesters of approved leaves of absence do not
count toward this time limit.

Full-time PhD students and those admitted to part-time PhD programs
may petition for an enrollment eligibility extension for a maximum of
one academic year. Petitions must be directed to the student’s dean

or their designee. Supplemental petitions will not be permitted. In
unusual circumstances, the dean or their designee may appeal to the
Vice Provost for Graduate Education on behalf of a particular student.

Qualifying Examinations

Progress toward the PhD is contingent upon the student passing
examinations that are variously called preliminary, qualifying, general,
comprehensive, or major field exams. The qualifying examination
process varies considerably according to the department/program,
and the structure and schedule of the qualifying exam are set by the
department/program in accordance with best practices within their
field. The department/program is responsible for documenting the
process properly and ensuring the process is clearly outlined to their
students. Each PhD program is responsible for notifying the school
registrar or the appropriate record custodian of the student's outcome,
whether successful or unsuccessful.

Mentored Experience Requirement

All PhD students at Washington University in St. Louis must complete
a department/program-defined Mentored Experience. The Mentored
Experience Requirement is a doctoral degree milestone that is notated
on the student's transcript when complete. Each department/program
has an established Mentored Experience Implementation Plan in
which the number of semesters that a student must engage in a
Mentored Teaching Experience or a Mentored Professional Experience
is defined. The Mentored Experience Implementation Plans outline
how doctoral students within the discipline will be mentored to
achieve competencies in teaching at basic and advanced levels. Some
departments/programs may elect to include the Mentored Professional
Experiences as an avenue for completing one or more semesters of


https://financialservices.wustl.edu/
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Bulletin 2024-25
University PhD Policies & Requirements (07/31/24)

the Mentored Experience Requirement. Doctoral students will enroll in
Mentored Teaching Experiences or Mentored Professional Experiences
to signify their progression toward completing the overall Mentored
Experience Requirement for their degree.

The Mentored Experience Requirement will be altered for the
2025-26 academic year and will be documented in the Bulletin. Some
programs are piloting changes for the 2024-25 academic year and
will independently communicate with their students regarding any
changes.

Dissertation

As evidence of the mastery of a specific field of knowledge and of the
capacity for original scholarly work, each candidate must complete

a dissertation. Each PhD candidate will form a Research Advisory
Committee (RAC) approved by their department/program and by their
school’s graduate program oversight body. The RAC will approve the
subject and approach of the dissertation, which will be evidenced

by the student's completion of the Title, Scope and Procedure
requirement.

The RAC should consist of at least three full-time Washington University
in St. Louis faculty members who are authorized to supervise PhD
students and who have appropriate expertise in the proposed field of
study. One of these faculty members must be the student’s primary
research advisor/mentor. Additional members, including external
members with active research programs at outside institutions, may
serve on the RAC subject to approval by the school’s graduate program
oversight body.

« For cross-school/interdisciplinary PhD programs, the approvals
referenced above should be obtained from the graduate program
oversight body of the school of the primary research advisor/
mentor.

For a PhD program offered in partnership with an external
academic institution, one full-time faculty member of the partner
institution who is authorized to supervise PhD students and who
has appropriate expertise in the proposed field of study may serve
on the RAC as part of the three-member minimum requirement.

ATitle, Scope and Procedure form for the dissertation must be signed
by the RAC members and by the program chair. Full-time students must
submit the Title, Scope and Procedure form to the school registrar or
the appropriate record custodian at least six months before the degree
is expected to be conferred or before the beginning the fifth year of full-
time enrollment, whichever is earlier. Students enrolled in a part-time
PhD program must submit the Title, Scope and Procedure form to the
school registrar or the appropriate record custodian at least six months
before the degree is expected to be conferred or before the beginning of
the sixth year of enrollment, whichever is earlier.

A Doctoral Dissertation Guide and a template that provides instructions
regarding the format of the dissertation are available through the
website of the Office of the Provost; both of these should be read
carefully at every stage of dissertation preparation.
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Each student is required to make the full text of the dissertation
available to the committee members for their review at least one week
before the dissertation defense. Most degree programs require two

or more weeks for the review period; students should check their
department/program's policies.

Dissertation Defense

Approval of the written dissertation by the Research Advisory
Committee (RAC) is strongly recommended before the student can
orally defend the dissertation. The doctoral dissertation committee
that examines the student during the defense consists of at least

five members. Normally, the members of the RAC also serve on the
Doctoral Dissertation Committee. The dissertation committee is then
additionally augmented to ensure that the following criteria are met:

1. Three of the five members (or a similar proportion of a larger
committee) must be full-time Washington University in St.
Louis faculty members or, for programs offered by Washington
University in St. Louis—affiliated partners, full-time members of a
Washington University in St. Louis-affiliated partner institution
who are authorized to supervise PhD students and who have
appropriate expertise in the proposed field of study. One of these
three members must be the PhD student's primary thesis advisor,
and one may be a member of the emeritus faculty.

2. All other committee members must be active in research/
scholarship and have appropriate expertise in the proposed field
of study whether at Washington University in St. Louis, at another
university, in government, or in industry.

3. At least one of the five members must bring expertise outside of the
student's field of study to the committee, as judged by the relevant
school's graduate program oversight body.

The approval processes outlined under RAC in the Doctoral Council
bylaws also apply to the doctoral dissertation committee, including
approval of each dissertation committee by the host school's graduate
program oversight body/bodies.

The student is responsible for making the full text of the dissertation
accessible to their committee members for their review in advance
of the defense according to program rules. Washington University

in St. Louis community members and guests of the student who are
interested in the subject of the dissertation are normally welcome
to attend all or part of the defense but may ask questions only at the
discretion of the committee chair. Although there is some variation
among degree programs, the defense ordinarily focuses on the
dissertation itself and its relation to the student's field of expertise.

Attendance by a minimum of four members of the Doctoral Dissertation
Committee, including the committee chair and an outside member,

is required for the defense to take place. This provision is designed

to permit the student's defense to proceed in case of a situation

that unexpectedly prevents one of the five members from attending.
Students should not plan in advance to only have four membersin
attendance; if one of those four cannot attend, the defense must be
rescheduled. The absence of all outside members or of the committee
chair would necessitate rescheduling the defense.


https://provost.wustl.edu/vpge/phd-education-and-governance/
https://provost.wustl.edu/vpge/phd-education-and-governance/doctoral-council/
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Students, with the support of their Doctoral Dissertation Committee
chair, may opt to hold their dissertation defense in-person or by
utilizing a virtual or hybrid format.

Dissenting Vote(s) at a Dissertation

Faculty members of the Doctoral Dissertation Committee normally

will examine the PhD candidate and vote on whether to approve the
dissertation. In the vast majority of cases, these votes are unanimously
for approval. In the rare case that there are faculty concerns that cannot
be resolved through subsequent revisions and which therefore result in
dissenting (negative) vote(s), the committee chair will refer the case to
the Vice Provost for Graduate Education for resolution.

In the case of a single dissenting vote, the committee chair and the
dissenting voter will be asked to explain the reasons for the dissent

in a letter to the Vice Provost for Graduate Education. After consulting
with these and other members of the committee, the Vice Provost for
Graduate Education may then decide to accept the majority opinion
and approve the dissertation, or they may seek the opinion of an
additional reader. After considering this additional evidence, the Vice
Provost for Graduate Education may approve or decline to approve the
dissertation.

In the case of two or more dissenting votes, the committee chair

and the dissenting voters will again be asked to explain the reasons
for the dissent. The Vice Provost for Graduate Education may then
decide to decline to approve the dissertation. Alternatively, they

may ask the department or graduate program to name a Resolution
Committee, consisting of three tenured or tenure-track professors at
Washington University in St. Louis or elsewhere who did not serve

on the original committee, to reexamine the dissertation and the
candidate. A unanimous positive recommendation from this committee
will be required in order for the Vice Provost for Graduate Education
to approve the dissertation. Failure of a department or graduate
program to identify three faculty members to serve on this Resolution
Committee will be tantamount to a rejection of the dissertation.

Dissertation Submission

After the successful defense of their dissertation, the student must
submit an electronic copy of the dissertation online to the university by
the established deadline for their graduation term. Dissertations must
be submitted no later than three months after the oral defense of the
dissertation. Petitions for an extension to the three-month limit may

be submitted to the Director of Graduate Studies for consideration and
approval. The submission website requires students to choose from
among publishing and copyrighting services offered by ProQuest ETD
Administrator, but the university permits students to make whichever
choices they prefer. Students are asked to submit the Survey of Earned
Doctorates separately. The degree program is responsible for delivering
the final approval form, signed by the committee members at the
defense and then by the department/program chair or director, to

the school registrar or the appropriate record custodian. Students

who complete all degree requirements and defend their dissertations
successfully have not completed their PhD requirements; they finish
earning their degree only when their dissertation submission has been
accepted by their school of record.
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Degree Candidacy Extension (DCE)

Degree Candidacy Extension (DCE) refers to a non-enrolled status
available, under exceptional circumstances, to full-time PhD students
who have completed all PhD degree requirements with the exception of
the dissertation.

Extended degree candidates are not registered for any courses, have
no enrollment status, and are ineligible for financial awards or support,
benefits, and resources available to enrolled Washington University in
St. Louis students. Once a student enters DCE, they may not register

or enroll with Washington University in St. Louis as a student in their
intended degree program in a future term.

DCE status may be assigned to full-time students in a variety of
situations, including but not limited to the following:

« PhD students who do not complete their dissertation after
exhausting the time allowable for PhD enrollment status due
to circumstances beyond their control (see Time Limit for PhD
Enrollment Eligibility earlier on this page);

PhD students who secure full-time employment prior to the
completion of their dissertation and who have established a
timeline for the completion of the dissertation requirement; and

PhD students who have exhausted their university financial
support period as defined by their school or program prior to the
completion of their dissertation and who have established a time
line for the completion of the dissertation requirement.

DCE status may be inappropriate for international students dependent
on a U.S. visa, and such students may not be eligible for this status.
International students should always consult with an OISS advisor prior
to making an enrollment status change. In addition, students admitted
as part-time PhD students are not eligible for DCE status.

DCE status is not the rule. Rather, it is assigned as an exception.
Students must obtain the recommendation of their department/
program leadership and petition the Vice Dean for Graduate Education
(or equivalent) within their school to request to enter DCE status. If
the petition is successful, the DCE status is conferred for the period

of one year, after which an additional petition should be made and
approved. Students seeking to remain in DCE status are obligated to
provide a written report on their dissertation's progress annually to
their department to secure their approval for subsequent petitions.
Individual departments may require additional checkpoints to ensure
progression. Students may remain a PhD candidate in this status for a
maximum of three calendar years.

If three calendar years pass from the first semester in which a student
was placed on DCE and the student has not successfully completed

all degree requirements, then that student has officially forfeited their
eligibility to earn the PhD degree. Under these circumstances, the
student may petition the Vice Provost of Graduate Education with the
support of their department chair and school vice dean to be allowed
to complete the degree outside of the three-year extension period.
The petition will include a timeline for completion. The Vice Provost of
Graduate Education reserves the right to deny any such request.


https://www.etdadmin.com/main/home/
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PhD Mentored
Experiences

Mentored Experience
Requirements

Doctoral students at Washington University must complete a
department defined Mentored Experience. The Mentored Experience
Requirement is a doctoral degree milestone that is notated on

the student transcript, when complete. Each department has an
established Mentored Experience Implementation Plan in which the
number of semesters in which a student must engage in a Mentored
Teaching or Mentored Professional Experience is defined. The Mentored
Experience Implementation Plans outline how doctoral students within
the discipline will be mentored to achieve competencies in teaching

at basic and advanced levels. Some departments may elect to include
Mentored Professional Experiences as an avenue to complete one or
more semesters of the Mentored Experience Requirement. Doctoral
students will enroll in LGS 600 (Mentored Teaching Experience) or

LGS 603 (Mentored Professional Experience) to signify progression

in completing the overall Mentored Experience Requirement for the
degree. Please note: A committee is looking into the MTE and there may
be updates to the policy.

Mentored Experience
Implementation Plans

A department defined requirement for PhD students to engage in
mentored teaching activities and/or other mentored professional
activities. The requirement includes information related to the role

of teaching or professional experiences within the discipline, the
department’s plan for supporting and offering pedagogical training,

the normal sequence of opportunities for a PhD student, and the
number of semesters required. Departments have the opportunity to
send updated Mentored Experience Implementation plans to the Vice
Provost for Graduate Education and International Affairs each academic
year.

Current Departmental Plans

+ Anthropology
« Art History & Archaeology

+ Biology & Biomedical Sciences

Biomedical Engineering

Business

« Chemistry
» Classics
« Comparative Literature

« Computer Science & Engineering

Earth, Environmental, & Planetary Sciences

East Asian Languages & Cultures

« Economics

30

Washington University in St.Louis

» Education
« Electrical & Systems Engineering

« Energy, Environmental, & Chemical Engineering

English
French

« Germanic Languages & Literature
+ Hispanic Studies

« History

+ Materials Science & Engineering
Mathematics & Statistics

Mechanical Engineering
+ Movement Science

+ Music

+ Nursing Science

« Performing Arts - Dance

Philosophy

Physics

« Political Science

+ Psychological & Brain Sciences

« Rehabilitation & Participation Science

« Sociology

Speech & Hearing
Writing

Mentored Experience Student
FAQs

Am I able to teach as a primary
instructor as part of the Mentored
Teaching Experience (MTE)?

Yes, once students have completed the minimum pedagogical
competencies associated with mentored teaching, the department
may assess the students’ ability and interest to determine if the
opportunity to teach as a primary instructor (with faculty support),
proves advantageous for the doctoral student. A faculty member must
be listed as a support person with the label Mentor. Students will enroll
in LGS 600.
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I completed my department’s
defined mentored experience
requirement. Can I continue to
teach or engage in a professional
experience?

Yes, students who completed the department’s mentored experience
may continue to teach if they are hired as an adjunct instructor.
Students who completed the department’s mentored experience
may continue to engage in a professional experience either as an
extracurricular activity or as an internship, either paid or unpaid.
Students may not enroll in LGS 600 and LGS 603 after the Mentored
Experience requirement is complete.

Can I use a paid experience to count
toward my department’s Mentored
Experience requirements?

No, paid experiences may not be counted toward your degree
requirements. However, professional experiences that encourage

the exploration of diverse careers are certainly supported by the

the Vice Provost for Graduate Education and International Affairs.
Students should always heed the part-time employment policy

when considering engagement in a paid professional experience.
Students are also encouraged to meet with the Director of Institutional
Development for guidance on how these experiences fit into
individualized career goals.

My department does not offer the
Mentored Professional Experience
as an option to fulfill the Mentored
Experience requirement. Can I still
engage in an MPE?

No, MPE is an academic endeavor that is applied toward a degree
requirement.

Can I participate in a paid mentored
professional experience?

Students may participate mentored experience as part of an internship,
externship, or other similar experience. Students may not enroll in

LGS 603 for a professional experience that is paid; this includes paid
Curricular Practical Training (CPT) experiences.
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Mentored Experience
Department FAQs

How often should Mentored
Experience Implementation Plans
be reviewed and updated?

Departments may update their Mentored Experience Implementation
Plans (formally Teaching Implementation Plans) at any time. Generally,
students should be held to the defined plan that was in effect when the
student was admitted. However, plans that are expanded to become
more inclusive of diverse options may be offered as the guideline to
students who were admitted in a previous term. Under no circumstance
should a student be required to complete more semesters of the
Mentored Experience than what was defined by the department when
the student was admitted to the PhD program.

The Director of Institutional Development will send a call for review to
the Mentored Experience plan during the Spring term of each academic
year. Departments are encouraged to review the plan to determine if
any changes are needed.

Are AM students allowed to
complete a Mentored Experience?
AM students are not eligible for enrollment in LGS 600 (MTE) or

LGS 603 (MPE). AM students engaged in teaching activities must be
compensated by the department.

Can we count a student’s previous
semester’s engagement in a
mentored professional experience
toward the Mentored Experience
requirement?

Yes, the department has the right to apply those experiences toward
the students’ semester requirements for Mentored Experiences. Note
that students will not be retroactively enrolled in LGS 603 to account
for these activities. The department will need to track any activities
completed in a previous semester independently of SIS.
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School of Continuing
& Professional
Studies - Graduate

The School of Continuing & Professional Studies (CAPS) is the
professional and continuing education division at Washington
University in St. Louis. The division offers a wide range of courses in
online, online/face-to-face hybrid, and fully face-to-face formats in a
variety of academic departments and interdisciplinary and professional
areas of study. Part-time and full-time study options in undergraduate
degree programs, master's degree programs, and certificate programs
are available. CAPS is also home to both the Osher Lifelong Learning
Institute for adults 50 years old and older and the Washington
University Prison Education Project (PEP), which offers credit-bearing
college courses and degrees to incarcerated students at two regional
Missouri prisons. For more information, visit the School of Continuing &
Professional Studies website.

Graduate Study

The School of Continuing & Professional Studies (CAPS)

administers several master's degree programs (p. 32), generally
consisting of 30 to 36 units of graduate-level course work, including,

in some cases, a 6-unit master's thesis or a 3-unit directed research
project. CAPS also offers a range of graduate-level certificate programs
(p. 64).

A maximum of 6 units of related, comparable, graduate-level course
work completed with a grade of B or higher may be transferred from
another university or from a related graduate program at Washington
University in St. Louis. These must be graduate-level units not used
to fulfill undergraduate degree requirements. Transfer credit may be
granted only for authorized courses in which the student received a
grade of B or higher; CAPS's approval is required.

Only courses taken for a letter grade may be applied to a graduate
program of study. Courses taken as pass/fail or audit will not count
toward a graduate program of study.” Grades below C will not count
toward a graduate program of study. Students are responsible for
knowing the specific grading criteria and course requirements set by
individual instructors. A minimum cumulative grade point average of
3.0 and at least a C in all field-of-study courses are required to graduate.

Please visit the School of Continuing & Professional Studies website
or call 314-935-6700 for more detailed information, requirements, and
policies concerning specific graduate degree programs.

* School of Continuing & Professional Studies students may apply a
maximum of 6 units of pass/fail credit from graduate-level course
work in the Olin Business School to a master's degree program in the
School of Continuing & Professional Studies. The course work must
be authorized by the School of Continuing & Professional Studies,
and the student must have received a grade of Pass or High Pass
in the Olin School course. Courses with grades of Low Pass are not
eligible. This policy applies only to courses completed on a pass/
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fail basis in the Olin Business School prior to a student's admission
to a School of Continuing & Professional Studies graduate program
of study administered and conferred by the School of Continuing

& Professional Studies. Once admitted to a School of Continuing &
Professional Studies program of study, students who are authorized
to take courses in the Olin School and apply them toward their
program of study are required to convert pass/fail grades to letter
grades at the time of registration.

Graduate Degrees in the School
of Continuing & Professional
Studies

Master of Applied Computer Science (MACS) (p. 33)
Master of Arts (AM) in Human Resources Management (p. 38)
Master of Arts (AM) in International Affairs (p. 41)

Master of Arts (AM) in Nonprofit Management (p. 58)
Master of Arts in Teaching and Learning (MATL) (p. 61)
Master of Data Analytics & Applications (MDAA) (p. 36)

Master of Science (MS) in Clinical Research Management (p. 34)

Contact Information

School of Continuing & Professional Studies
Washington University in St. Louis

MSC 1054-134-100

One Brookings Drive, January Hall, Suite 100

St. Louis, Missouri 63130

Phone: 314-935-6700

Toll-Free: 866-340-0723

Fax: 314-935-6744

School of Continuing & Professional Studies website
Email: caps@wustl.edu

Master's Degrees

The School of Continuing & Professional Studies (CAPS)

administers several master's degree programs, generally consisting of

30 to 36 units of graduate-level course work, including, in some cases,

a 6-unit master's thesis or a 3-unit directed research project. CAPS also
offers a range of graduate-level certificate programs (p. 64).

A maximum of 6 units of related, comparable, graduate-level course
work completed with a grade of B or higher may be transferred from
another university or from a related graduate program at Washington
University in St. Louis. These must be graduate-level units not used
to fulfill undergraduate degree requirements. Transfer credit may be
granted only for authorized courses in which the student received a
grade of B or higher; CAPS's approval is required.


https://osher.wustl.edu/
https://osher.wustl.edu/
https://caps.wustl.edu/
https://caps.wustl.edu/
https://caps.wustl.edu/
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Only courses taken for a letter grade may be applied to a graduate
program of study. Courses taken as pass/fail or audit will not count
toward a graduate program of study.” Grades below C will not count
toward a graduate program of study. Students are responsible for
knowing the specific grading criteria and course requirements set by
individual instructors. A minimum cumulative grade point average of
3.0 and at least a Cin all field-of-study courses are required to graduate.

CAPS offers the following master's degrees, all of which are eligible for
financial aid.

Master's Programs

« Applied Computer Science (p. 33)

+ Clinical Research Management (p. 34)
« Data Analytics & Applications (p. 36)

« Human Resources Management (p. 38)
« International Affairs (p. 41)

« Nonprofit Management (p. 58)

+ Teaching and Learning (p. 61)

*

School of Continuing & Professional Studies students may apply a
maximum of 6 units of pass/fail credit from graduate-level course
work in the Olin Business School to a master's degree program in the
School of Continuing & Professional Studies. The course work must
be authorized by the School of Continuing & Professional Studies,
and the student must have received a grade of Pass or High Pass in
the Olin Business School course. Courses with grades of Low Pass are
not eligible. This policy applies only to courses completed on a pass/
fail basis in the Olin Business School prior to a student's admission
to a School of Continuing & Professional Studies graduate program
of study administered and conferred by the School of Continuing

& Professional Studies. Once admitted to a School of Continuing &
Professional Studies program of study, students who are authorized
to take courses in the Olin Business School and apply them toward
their program of study are required to convert pass/fail grades to
letter grades at the time of registration.

Applied Computer
Science

The Master of Applied Computer Science (MACS) degree provides

a strong, interdisciplinary foundation in computer science for working
professionals who come from non-mathematical or non-engineering
disciplines and who want to enter the field of computing. The program
focuses on in-demand, practical, and hands-on computational skills
including databases, networks, web development, security, systems
administration, and software development. Online course delivery
provides a flexible educational experience for working adults.

This program is part of a partnership between the School of Continuing
& Professional Studies and the Sever Institute in the McKelvey School
of Engineering. The partnership serves working adults in the St.

Louis region, bringing critical skills to students who want to further
their academic credentials and who are interested in a new career
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in computing. A significant aspect of this program is to provide an
academic bridge for students from overlooked communities. This
program is partially funded through a grant from the MS Pathways to
Computing Consortium

,a group of 14 U.S. universities seeking to broaden access to the
computing field.

Contact: Kallie Reyes
Email: kallie@wustl.edu
Website: https://caps.wustl.edu/programs/

graduate-programs/

Degree Requirements

Master of Applied Computer
Science

The Master of Applied Computer Science consists of 30 units of
graduate course work.”

Required courses (21 units; course numbers and listings to come):

Foundations of Object-Oriented Programming (3 units; Bridge I
course®)

Foundations of Data Engineering (3 units; Bridge Il course®)

Introduction to Cloud Computing (3 units; Bridge Il course®)

Full-Stack Software Development (3 Units)

Database Programming and Development (3 Units)

Introduction to Agile Development and Scrum (3 Units)

Applied Computer Science Practicum (3 Units)

In addition, students are required to take 9 units of elective courses
from the following list:

Elective courses (9 units; course numbers and listings to come):

« Modern Data Architecture (3 Units)

« Introduction to Development Security Operations (DevSecOps) (3
Units)

« Web Development (3 Units)

+ Introduction to Machine Learning (3 Units)

« Introduction to Cybersecurity (3 Units)

+ Applied Research Study (3 Units)

This program is offered either mostly or fully online. Students entering
the U.S. on an F-1 or J-1 Visa must enroll in a program full time. F-1
students are only permitted to enroll in one online course per semester
and J-1 students may only enroll in non-credit online courses that do
not count toward their degree program. The School of Continuing &
Professional Studies (CAPS) cannot guarantee face-to-face enrollment
options each semester of full time enrollment, therefore cannot issue an
1-20 or DS 2019 to F-1 and J-1 students for this program. If you are an F-1
or J-1 student and wish to enroll in a CAPS program while here on a Visa,
please contact our recruitment team to discuss your options for face-to-
face program enrollment. F-1 and J-1 students should not enroll in online
courses or programs without first consulting the university’s Office for
International Students and Scholars (OISS).


https://www.khoury.northeastern.edu/information-for-overview/prospective-align-pillar/ms-pathways-to-computing-consortium/
https://www.khoury.northeastern.edu/information-for-overview/prospective-align-pillar/ms-pathways-to-computing-consortium/
mailto:kallie@wustl.edu
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* New students without evidence of programming and discrete
math proficiency will be required to take up to two introductory
bridge courses (Bridge part ). The two bridge courses will provide
necessary knowledge for students with no previous education in
computer science through foundational course work in programming
and relevant math. Additional bridge courses (Bridge part Il) are
included as the first three core courses required in the program. Upon
successful completion of the Bridge part | courses, the student is
automatically admitted to the Master of Applied Computer Science
program. Successful completion of four more core courses and
three elective courses after earning the Applied Computer Science
certificate will lead to the Master of Applied Computer Science
degree.

Courses

Courses for this new program will be developed and listed soon. Visit
the CAPS website for up-to-date program course listings.

Clinical Research
Management

The Master of Science in Clinical Research Management is designed
for experienced professionals working in academic research centers

or private industry who seek greater depth and breadth of study in the
science and business of clinical research.

The curriculum encompasses in-depth coverage of essential skills

and processes required for the management of studies that develop
drugs, devices and treatment protocols for patient care. Major topics
include regulatory requirements, ethical issues, product development,
the business of clinical research, grant funding and manuscripts,
epidemiologic principles and tools, research design, and data analysis,
allin the context of human subjects in clinical trials.

This program can be completed entirely online.

Contact: Sally Anderson

Phone: 314-935-6700

Email: sallyanderson@wustl.edu
Website: https://caps.wustl.edu/programs/

graduate-programs/master-of-science-in-
clinical-research-management/

Degree Requirements

Master of Science in Clinical
Research Management
The Master of Science in Clinical Research Management is a 30-unit

program that includes 24 units of required course work and 6 units of
authorized electives.

Required Courses: 24 units

o731100 B8 Washington University in St.Louis

Code Title Units

CRM 500 Fundamentals of Clinical Research 3
Management

CRM 512 Advanced Data & Information 3
Management in Health Sciences

CRM 515 Medical Writing for Clinical Research 3

CRM 518 Drug and Device Development 3

CRM 522 Compliance, Legal, and Regulatory Issues 3

CRM 527 Principles of Pharmaceutical Safety (new 3
course coming soon!)

CRM 562 Leadership and Change in Health Care 3
Services

CRM 588 Epidemiology for Clinical Research 3

Total Units 24

Electives: 6 units

Students choose from authorized electives from Clinical Research
Management or other appropriate graduate programs at CAPS that
address individual interests such as device trials, ethics, and advanced
research. Electives may include independent study.

The School of Continuing & Professional Studies also offers an
Advanced Certificate in Clinical Research Management (p. 65).

This program is offered either mostly or fully online. Students entering
the U.S. on an F-1 or J-1 Visa must enroll in a program full time. f-1
students are only permitted to enroll in one online course per semester
and J-1 students may only enroll in non-credit online courses that do
not count toward their degree program. The School of Continuing &
Professional Studies (CAPS) cannot guarantee face-to-face enrollment
options each semester of full time enrollment, therefore cannot issue an
1-20 or DS 2019 to F-1 and J-1 students for this program. If you are an F-1
or J-1 student and wish to enroll in a CAPS program while here on a Visa,
please contact our recruitment team to discuss your options for face-to-
face program enrollment. F-1 and J-1 students should not enroll in online
courses or programs without first consulting the university’s Office for
International Students and Scholars (OISS).

Courses

Visit online course listings to view semester offerings for U0 CRM.

U80 CRM 500 Fundamentals of Clinical Research Management
This course provides the basic foundation for the application,
concepts and theories of clinical research. We explore the historical
evolution of research, linking it to current regulations and guidelines
for good clinical practice. Additional course topics include research
roles and responsibilities, institutional review boards, phases of

drug development, the informed consent process, human subject
protections, and an overview of study conduct. Students will complete
institutional review board paperwork, including writing an informed
consent and developing source documents. Undergraduate students
register for U80 250

Credit 3 units. UColl: OLH, OLI
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U80 CRM 505 Current and Emerging Topics in Clinical Research
This course will explore current and emerging advances in clinical
research design and conduct review and discussion of recent guidance
documents from the FDA in response to the 21st Century Cures Act
and other sources. Students will gain familiarity with the Act and

its implementation via exploration and critical review of recent

FDA Guidance Documents and supplemental materials. Additional
emerging topics may be identified and explored by the instructor

and students. At the conclusion of this course students will be able

to effectively communicate recent and emerging innovative and
technological advances in clinical research design and conduct, and
identify key implications and application. Prerequisite: U80 500 -
Fundamentals of Clinical Research Management (note: requirement can
be waived for students with established clinical research experience
and instructor's approval)

Credit 3 units. UColl: OLI

U80 CRM 509 Health and Society

This course examines topics of how public and personal health are
affected by societal and institutional forces. We will use a historical
perspective to explore the complex interplay between individual
genetic susceptibilities and an evolving environment, where traditional
metabolic signals are not always operative, often replaced by synthetic
materials that the receptors have not encountered before through
evolution. We will explore how sleep, food, and leisure have been
changed by industrial, economic, political, and cultural developments
(globalization). We will take a close look at the roles of urban planning,
industrial farming, industrial food production / processing, animal
husbandry, and the attendant evolving role of the family as well as the
education of the individual. We will scrutinize global climate change,
as it influences infectious disease vectors, pandemics, pollution, and
related political and economic forces that do not promote societal
health and well-being. Finally, we will focus on the role of the mind-
brain in communication with the environment and needed in health
and healing. Through critical reading of medical journal articles and
newspapers we will discuss related ethical and policy questions
relevant to disease prevention and public health.

Credit 3 units. UColl: OLI

U80 CRM 512 Advanced Data & Information Management in
Health Sciences

This course will cover the education and training in data and
information management as it applies to Health Sciences, pulling from
aspects of different fields: domain specific (clinical or public health)
and analytic (biostatistics and database management) using different
software tools. We will examine data types and data repositories to
include best practices in data acquisition and management. This
course will scrutinize tools for data storage and data manipulation

and delve into relational and non-relational databases. Concepts in
epidemiology and biostatistics will be presented along with discussion
on health informatics.

Credit 3 units. UColl: OLI

U80 CRM 515 Medical Writing for Clinical Research

This is a graduate-level intensive writing course that will guide students
in developing a competitive research grant proposal. Written work,
guided by each student's needs and interests, will cover all sections of
a research grant application, manuscript writing, progress reports, and
other forms of reporting scientific findings to the public. We also will
compose mock NIH grant applications. By the end of the course, each
student will produce a comprehensive portfolio that includes a grant
proposal, manuscript, and press release to the public.

Credit 3 units. UColl: OLI
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U80 CRM 518 Drug and Device Development

This course will provide an overview of the commercial development
pathways for both pharmaceuticals and medical devices, from
inception to market. Through lectures and discussions, students will
gain an appreciation for the role clinical study programs play in the
broader scope of product development. Class topics will include
preclinical, clinical, regulatory, and marketing factors which influence
discovery and development of new medical products.

Credit 3 units. UColl: OLI

U80 CRM 522 Compliance, Legal, and Regulatory Issues

This course will examine the legal framework governing clinical
research with human subjects in the United States. An overview of the
legal system including U.S. sources of law, the interplay between the
federal and state systems and the role of case law, legislatures and
regulatory agencies in shaping current law and policy will be provided.
Federal and state law governing clinical research from proposal to
completion will be examined. At the conclusion of this course, students
will be able to identify the current sources of law, policy and persuasive
authority in clinical research compliance. Students will also be able to
identify areas of concern and potential new or amended regulation in
clinical research.

Credit 3 units. UColl: OLI

U80 CRM 525 Research Ethics and Regulatory Affairs

This course will provide an understanding of the ethical guidelines,
issues, and challenges of conducting research on human subjects. We
will explore issues such as conflicts of interest, genetic testing, limits
of confidentiality, risk, and the distinction between compliance and
ethics. As we learn about protecting research groups and interests and
explaining rights and liabilities, we will study health care legislation
and regulations, guidelines, contractual matters, and the complex
regulatory framework that governs human subject research. Finally, we
will learn to use an ethical problem-solving model in clinical research.
Credit 3 units. UColl: ML, OLI

U80 CRM 526 Drug-Induced Diseases: Detection, Prevention, and
Management

Adrug-induced disease (DID) is the unintended effect of a drug taht
results in mortality or morbidity with symptoms sufficient to prompt

a patient to seek medical attention and/or require hospitalization.
There have been great advances in drug therapy that have had
tremendous beneficial impact on patient outcomes. However, the
effects of drugs are not always beneficial; drugs are also capable

of causing new diseases or exacerbating those that already exist.
Some of these diseases are well known and transient (e.g., diarrhea,
weight gain). Others, like liver disease and diabetes, are neither.

This course will explore these issues in a novel, disease-specific way
that will be accessible to a wide range of students: clinical research
managers, medical students, nurses, pharmacists and other allied
health professionals. The course will include weekly readings from the
textbook or other sources. Regular group discussions will be important,
addressing how this new knowledge can be applied to students'
professional or personal practices.

Credit 3 units. UColl: OLI

U80 CRM 529 Industry Partnering: Collaborations in Translational
Research

Innovative new products are the life blood of the biopharmaceutical
industry. In the U.S., most discovery research originates at the
university level and is transferred via licensing agreements to industry
partners or to start-up biotech companies for final development and
commercialization. The process of moving this innovation from the

lab to industry and then to the patient is the focus of this course.

The course examines the market for intellectual property that exists
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between academic institutions and the private sector and explores
commercialization of translational research through collaboration with
industry partners. In addition to studying the complex relationship
between science and business, the course employs a case study
methodology to illustrate specific examples of the translational process
from lab to marketed product.

Credit 3 units.

U80 CRM 535 Exploring Project Management in Clinical Research
This course aims to explore basic concepts of project management with
direct application to clinical research. Students will better understand
criteria defining a project and product (versus operations), roles and
responsibilities of a project manager, various methodologies (e.g.

agile, waterfall, etc.), and planning tools (e.g. Microsoft Project, Jira,
Teams). Student experiences in clinical research will be integrated into
course discussions to explore application of project management skills
and practice important team-building skills (e.g. effective meeting
principles). Additionally, the course will incorporate a variety of learning
resources from the Project Management Institute (PMI), LinkedIn, and
professional research organizations (e.g. ACRP) into class discussions
and project assignments. One or more (modified) research protocols
will be used for hands-on experience applying project management
strategies.

Credit 3 units. UColl: OLI

U80 CRM 5430 The Business of Clinical Research

An overview of the business elements of clinical research, this course
covers drug and device development, the regulatory environment,
finance, corporate structures, and the clinical trials office. We will
consider stakeholders including pharmaceutical and device industries,
academic and private research centers, government agencies such as
the National Institutes of Health, nonprofit agencies and a variety of
other organizations such as American Diabetes Association and the
National Cancer Institute. We also will study local, state, and federal
regulations, as well as international and global issues that impact the
business of clinical research.

Same as U80 CRM 330

Credit 3 units. UColl: OLI

U80 CRM 555 Health Care Policy

This course examines important and complex developments in
contemporary health care policy. We begin with an historical overview,
then look at the structure of current health care delivery, and identify
political and economic challenges moving forward. In particular, we
will critically examine methods and principles for evaluating health care
costs and measuring policy effectiveness. The course also addresses
unintended consequences of health care policies, special interests and
political agendas, and the influence of major institutional forces on
clinical and translational research. Case studies and guest speakers will
help illustrate current ethical dilemmas and other real challenges to
contemporary health care and reform.

Credit 3 units. UColl: OLI

U80 CRM 562 Leadership and Change in Health Care Services
Students engage in the advanced study of leadership, integrating
theory, research, and application in a diagnostic approach. Leadership
skills for managing planned organizational change are developed
through group discussions, class exercises, case studies, and the
application of organizational approaches to change and innovation.
Topics include personal effectiveness, team building, and creating
learning environments in organizations.

Credit 3 units. UColl: OLI
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U80 CRM 588 Epidemiology for Clinical Research

The purpose of this course is to provide individuals an understanding
of the use of epidemiological concepts and methods both to in

clinical research, in clinical issues, and in understanding medical
literature concerning these issues. The course includes 1) discussion
of theoretical concepts related to the application of epidemiology in
clinical research, and 2) practical applications of the concepts covered.
Credit 3 units. UColl: OLI

Data Analytics &
Applications

Data is an essential component of many industries, and creating
meaningful insights from the information pulled from that data can
lead to better processes and outcomes. If a professional is looking

to advance their career in this field, the Master of Data Analytics &
Applications will provide the knowledge base and expertise they need
to construct data systems that improve efficiencies and profit margins
for organizations.

Offered in collaboration between the McKelvey School of

Engineering’s Sever Institute and the School of Continuing &
Professional Studies (CAPS), this flexible online program will help
working professionals acquire the skills they need to advance in a data-
driven environment.

In this program, modern learners will acquire relevant and practical
knowledge of the data analytics and applications field, improve their
critical thinking and communication skills, and develop the leadership
acumen needed to be successful in demanding senior management
roles.

This program can be completed entirely online.

Contact: Dorris Scott

Phone: 314-935-5498

Email: d.scott@wustl.edu

Website: https://caps.wustl.edu/items/mdaa/

Degree Requirements

The Master of Data Analytics & Applications program requires the
successful completion of 30 units of graduate course work, including
21 units of required core courses and 9 units of electives. New students
without evidence of math and programming proficiency will be
required to take 6 units of bridge courses.”

Required Courses: 21 units

Enterprise Data Management

Analytics Applications

Applied Data Analytics for Practitioners

Data Engineering Foundations of Data Analytics

Data Visualization and Storytelling

Introduction to Relational Databases and SQL Programming

Applied Machine Learning

Elective Courses: 9 units
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Choose from options such as the following:

+ Applied Natural Language Processing

« Applications of Deep Neural Networks

+ Applied Simulation Modeling

« Architectural Data Analytics Applications

« Special Topics in Data Analytics and Applications

+ Applied Research Study

This program is offered either mostly or fully online. Students entering
the U.S. on an F-1 or J-1 Visa must enroll in a program full time. f-1
students are only permitted to enroll in one online course per semester
and J-1 students may only enroll in non-credit online courses that do
not count toward their degree program. The School of Continuing &
Professional Studies (CAPS) cannot guarantee face-to-face enrollment
options each semester of full time enrollment, therefore cannot issue an
I-20 or DS 2019 to F-1 and J-1 students for this program. If you are an F-1
or J-1 student and wish to enroll in a CAPS program while here on a Visa,
please contact our recruitment team to discuss your options for face-to-
face program enrollment. F-1 and J-1 students should not enroll in online
courses or programs without first consulting the university’s Office for
International Students and Scholars (OISS).

* Proficiency in 1) introductory statistics and linear algebra and 2)
basic programming is required for admittance into the program.
There are two introductory bridge courses covering these subject
areas. Students who have earned a 3.0 GPA or better in introductory
statistics and linear algebra and a programming course can have the
two bridge courses waived.

1. Foundations of Programming for Data Analytics & Applications
(U71 DATA5001)

a. Students with proficiency in Python may have the
requirement to take Foundations of Programming for Data
Analytics & Applications waived. Proficiency is established
with a B or better in an introductory Python programming
course or relevant work experience (as evaluated by the
program director or delegated evaluator).

2. Foundations of Mathematics for Data Analytics & Applications
(U71 DATA 5002)
a. Students with proficiency in introductory statistics and linear
algebra may have the requirement to take Foundations
of Mathematics for Data Analytics and Applications
waived. Proficiency is demonstrated with a B or betterin
Introduction to Statistics and Linear Algebra courses.

Courses

Visit online course listings to view semester offerings for U71 DATA.

o73100 8 Washington University in St.Louis

U71 DATA 5001 Foundations of Programming for Data Analytics &

Applications

Programming is an increasingly important skill, whether you aspire
to a career in software development or in other fields. This course
introduces core programming concepts and problem-solving using
Python. Students will learn the principles of software development,
style, and testing. Topics include an operational model of Python
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execution, procedures and functions, iteration, recursion, lists, strings,
algorithms, exceptions, object-oriented programming, and GUls
(graphical user interfaces). As the course progresses, students will learn
to work with packages, data structures, object-oriented programming,
and tools for data science and cybersecurity.

Credit 3 units. UColl: OLI

U71 DATA 5002 Foundations of Mathematics for Data Analytics &
Applications

This course introduces the fundamental concepts, theorems, and
tools used in data science and machine learning, including probability,
optimization and calculus, linear algebra, discrete mathematics, and
statistics. Applications of the theory to data science and machine
learning will be developed with mathematical concepts being applied
in Python. Prerequisites: None

Credit 3 units. UColl: OLI

U71 DATA 5013 Data Visualization and Story Telling

This course begins with a review of human perception and cognition,
drawing upon psychological studies of perceptual accuracy and
preferences. The course reviews principles of computational graphic
design, what makes for a good graph, and why some data visualizations
effectively present information and others do not. It considers
visualization as a component of systems for data analytics and
applications and presents examples of exploratory data analysis,
visualizing time, networks, and maps. Students learn methods for static
and interactive graphing and become familiar with tools for building
web-browser-based presentations. Prerequisites: None

Credit 3 units. UColl: OLI

U71 DATA 5025 Enterprise Data Management

Organizations have begun generating, collecting, and accumulating
more data at a faster pace than ever before. The advent of "Big Data"
has proven to be both opportunity and challenge for contemporary
organizations who are awash-even drowning-in data but starved

for knowledge. Unfortunately, organizations have not developed
comprehensive enterprise data management (EDM) practices that treat
data as a strategic imperative. EDM is a comprehensive approach to
defining, governing, securing, and maintaining the quality of all data
involved in the business processes of an organization. EDM enables
data-driven applications and decision-making by establishing policies
and ownership of key data types and sources. The ultimate goals are to
Create a strategic context for the technology underpinnings of data life
cycle management and ensure good stewardship of an organization's
data. This course will cover the critical components of building an
enterprise data management practice including, but not limited to, data
strategy, data governance, data security, data architecture, data quality,
data ownership, and metadata management. This course includes case
studies, lectures, and group activities to enhance the textbook material.
Credit 3 units. UColl: OLI

U71 DATA 5030 Analytics Applications

This course focuses on the strategic, operational, tactical, and practical
use of data analytics to inform decisions within an organization

across a range of industry and government sectors as well as within
organizational functions. Students will be introduced to specific
analytics techniques that are used currently by practitioners in areas of
diagnostic, descriptive, predictive, and prescriptive analytics. Students
will learn the critical phases of analytics including data preparation,
model development, evaluation, validation, selection, and deployment.
In so doing, students will learn to apply data analytics in order to
optimize organizational processes, improve performance, and inform
decision-making.

Credit 3 units. UColl: OLI
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U71 DATA 5300 Introduction to Relational Databases and SQL
Programming

The purpose of this course is to introduce the essential concepts
behind relational databases, and help students acquire and apply
foundational knowledge of the SQL language and Relational Database
Management Systems (RDBMS). Students will study relational data
models and discover how they are created and what benefits they
bring, plus how to apply them to their own data. Additionally, students
are exposed to other types of datastores like NoSQL and graph
databases, and how to work with them. The emphasis in this course is
on practical and hands-on learning. Through a series of labs, students
will practice building and running SQL queries. Prerequisites: None
Credit 3 units. UColl: OLI

U71 DATA 5740 Foundations of Data Analytics

Organizations are rapidly transforming the way they ingest, integrate,
store, and serve data and perform analytics. In this course, students
will learn the steps involved with designing and implementing data
analytics and applications projects. Topics addressed include ingesting
and parsing data from various sources, dealing with messy and missing
data, transforming and engineering features, building and evaluating
models, and visualizing results. Using Python, as well as other tools,
students will complete assignments learning the process of building

a data model as well as a variety of analytics techniques and under
what situations they are best employed. Through lectures and practical
exercises, students will become familiar with the computational
mathematics that underpin analytics; the elements of statistical
modeling and machine learning; model interpretation and assessment;
and structured and unstructured data analysis. Prerequisites: None
Credit 3 units. UColl: OLI

Human Resources
Management

Human resources managers are integral parts of the leadership teams
charged with directing complex organizations and a diverse workforce.
Managing people and organizations requires both functional skills

in human resources as well as expertise in strategic planning and
organizational development. The Master of Arts in Human Resources
Management prepares individuals in a variety of employment settings
to join other organizational leaders at the table of decision makers.

The Human Resources Management graduate program provides
students with skills and information in key operational areas such as
human relations and communications, compensation and benefits,
training and development, employee and labor relations, and staffing
and retention. In addition, the program teaches professionals how to
contribute to organizational development, change, risk management
and strategic planning.

This program can be completed entirely online.

Contact: Jennifer Fickeler
Email: jfickeler@wustl.edu
Website: http://caps.wustl.edu/programs/

graduate/masters-human-resources-
management
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Degree Requirements

Master of Arts in Human
Resources Management

The Master of Arts in Human Resources Management consists of 36
units of graduate course work.

Required courses (21 units):

Code Title Units

HRM 520 Organizational Behavior and Management 3

HRM 531 Human Resources Management 3

HRM 543 Compensation Management 3

HRM 558 HR Metrics 3

HRM 559 Strategy Formation and Organizational 3
Effectiveness

HRM 571 Legal Aspects of Human Resources 3
Management

HRM 514 Integrative Capstone Project for Human 3
Resources

Total Units 21

In addition, students are required to take a minimum of 15 units of
elective courses from the following list:

Elective courses (15 units):

Code Title Units
HRM 402 SHRM Learning System 3
HRM 435 Individual and Organizational 3
Introspection
HRM 504 Consulting Skills for Human Resources 3
and Organizational Development
Professionals
HRM 5130 Coaching and the Modern Organization 3
HRM 523 Organizational Communication 3
HRM 530 Organizational Development 3
HRM 544 Diversity and Inclusion in the Workplace 3
HRM 565 Building High Performance, Team-Based 3
Organizations
HRM 582 Principles of Finance 3

This program is offered either mostly or fully online. Students entering
the U.S. on an F-1 or J-1 Visa must enroll in a program full time. f-1
students are only permitted to enroll in one online course per semester
and J-1 students may only enroll in non-credit online courses that do
not count toward their degree program. The School of Continuing &
Professional Studies (CAPS) cannot guarantee face-to-face enrollment
options each semester of full time enrollment, therefore cannot issue an
|-20 or DS 2019 to F-1 and J-1 students for this program. If you are an F-1
or J-1 student and wish to enroll in a CAPS program while here on a Visa,
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please contact our recruitment team to discuss your options for face-to-
face program enrollment. F-1 and J-1 students should not enroll in online
courses or programs without first consulting the university’s Office for
International Students and Scholars (OISS).

Courses

Visit online course listings to view semester offerings for U87 HRM.

U87 HRM 500 Independent Study
Credit variable, maximum 3 units.

U87 HRM 504 Consulting Skills for Human Resources and
Organizational Development Professionals

In this course, we will learn essential internal and external consulting
skills. Topics include phases in the consulting process, differences

in consulting models, creating a business plan, estimating costs,
consulting ethics, and cultivating relationships. Students will acquire
the skills needed to build strong partnerships within organizations. This
course is designed for people who consult within an organization or
who are pursuing consulting as a profession.

Credit 3 units. UColl: HRO, HRP, OLH, OLI

U87 HRM 506 21st Century Perspectives on Organization and
Human Resources

This course explores the attraction, retention, and development

of human resources from several broad perspectives, including
psychology, sociology, political science, law, philosophy, history,
economics, and business. The objective is to expand the student's
understanding of the relationship between the organization and the
individuals employed in it. Prerequisites: U87-520 and/or permission of
the program coordinator.

Credit 3 units.

U87 HRM 513 Executive Coaching

Executive coaching is an effective leadership development tool often
focused on high potential middle- to upper-level managers. It is also
used by managers at all levels to develop individuals and teams.
Coachingis a collaborative partnership designed to facilitate and
hasten the individual's learning and achieve identified business results.
This course will compare and contrast executive coaching to other
types of remedial approaches; personal coaching; and mentoring
relationships. It will review the grounding principles that form the
foundation of a coaching partnership; outline the steps in the coaching
process; and review the expectations and guidelines for each member
of the coaching team-which can include the individual, the coach or
manager-coach, organizational sponsors and human resources.
Credit 3 units. UColl: HRO, OLH

U87 HRM 5130 Coaching and the Modern Organization
Coaching overall has seen a dramatic increase in recent years as
individuals and organizations have seen the impact coaching can
have both personally and professionally. Coaching is a collaborative
partnership between the coach and coachee focused on listening
and development. It is also used in organizations to support richer
conversations and to support ongoing development. In this course
you will learn about the ways coaching can be used in modern
organizations, the professionalism dedicated to a coaching approach,
and the development of your own coaching techniques.

Credit 3 units. UColl: OLH, OLI
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U87 HRM 514 Integrative Capstone Project for Human Resources
The overall objective of this capstone course is for master's students in
Human Resources Management to integrate the program course work
through a substantial, independent applied project conducted in a host
organization. Students will demonstrate their professionalism through
a written and oral presentation of their materials. Students should

be in their final semester of study or have permission of the program
coordinator.

Credit 3 units. UColl: OLH, OLI

U87 HRM 519 Project Management Mastery in HR

In business today, managing small projects to large, multi-million
dollar projects is a critical component of every organization. Projects
evolve organizations so that they are able to compete and meet their
future business goals. Project management skills are imperative in the
business world and they are skills that can be developed. This course
will combine theory and application to grow and enhance skills as

it relates to project and change management. Valuable frameworks,
tools, and methodologies will be covered in detail so that students can
utilize these approaches immediately.

Credit 3 units. UColl: HRO

U87 HRM 520 Organizational Behavior and Management

This is a survey course focusing on the individual, group, organizational
and environmental factors relevant to understanding and managing
behavior in complex organizations. It considers behavior from
structural, human resources, political and symbolic perspectives.
Credit 3 units. UColl: OLH, OLI

U87 HRM 523 Organizational Communication

This course identifies the major theories and methods of
communication at the individual, group, and organizational levels.
Particular attention is devoted to the role of communication in
achieving long-term organizational effectiveness. Strategy and tactics
relevant to interpersonal communication, negotiation, and consensus
building are also analyzed. (Same as U87 HRM 475).

Credit 3 units. UColl: HRO

U87 HRM 530 Organizational Development

This course is designed to assist students in developing a framework
for: 1) assessing the current condition of an organization, 2) developing
an intervention strategy for changing the organization, and 3) executing
the planned change in a manner that promotes effective organizational
change and development. Within this context, substantial attention

will be devoted to the developing the analytical, conceptual and
interpersonal skills required of effective change agents.

Credit 3 units. UColl: HRO

U87 HRM 531 Human Resources Management

This course develops a comprehensive understanding of the human
resources function in an organization. Particular attention is given

to selection, performance management, training, wage and salary
administration, career development, human resource planning, and the
federal regulations impacting on the function.

Credit 3 units. UColl: HRP, OLH, OLI

U87 HRM 543 Compensation Management

The methods of rewards for employee availability, capability,

and performance. Topics include measures of performance and
employment market issues; skill-building and design of compensation
packages of money and benefits to improve employees' work quality
and productivity.

Credit 3 units. UColl: HRP, OLH, OLI
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U87 HRM 544 Diversity and Inclusion in the Workplace

In this course, we examine the history of diversity in the workplace
and the demographic changes that drive diversity. We will study
how inclusion affects business outcomes in areas such as talent,
engagement, productivity, and innovation. Students will also explore
diversity dimensions and unconscious biases in themselves and
then apply these findings to the workplace by developing a business
case for diversity and inclusion that includes defining return on
investment, strategy, organizational alignment, accountability, and
measurement. Successful diversity and inclusion initiatives will be
addressed, including best practices for recruitment, development,
training, mentoring, resource groups, benefits, and policies.

Credit 3 units. UColl: HRO, HRP, OLI

U87 HRM 5461 Managing Dispersed and Global Teams

This course focuses on understanding the social, political and legal
aspects of managing human capital in a global environment. The
primary objective is to understand how effective management
contributes to the overall success of international business ventures.
The topics covered include recruitment; selection; legal and tax
implications of international operations; compensation and benefit
packages; training and development; cultural adaptation; and
relocation and repatriation policies. This course is designed for both
human resource professionals and other business professionals who
will manage in a global business environment.

Credit 1.5 units. UColl: HRP

U87 HRM 553 Principles of Human Resources Development: A
Case-Based Approach

This course addresses the integration of human resource functions,
performance management, employee relations, human resource
planning, and organizational development. We will study how HR
maximizes the return on investment from the organization's human
capital while minimizing financial risk. The course emphasizes
human beings as creative and social beings that are viewed as the
organization's most strategic asset in a very turbulent and complex
market environment.

Credit 3 units. UColl: HRP

U87 HRM 556 U.S. Retirement Programs

This course provides an overview of the U.S. retirement system and
the alternatives available for organizations. Attention is given to

the purpose of employer-sponsored retirement programs and the
employer objectives accomplished by different types of programs.
Students will discuss the challenges a company faces in developing
a retirement program and develop a program as part of the course
requirement.

Credit 1.5 units. UColl: HRP
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Credit 3 units. UColl: OLH, OLI

U87 HRM 559 Strategy Formation and Organizational
Effectiveness

This course focuses on developing and implementing a strategy to
sustain a competitive advantage in business. The process specifies
mission, vision, and values, develops projects and programs, and
allocates resources to achieve organizational goals. This course will
give special attention to the allocation of human resources to achieve
organizational effectiveness. Most principles taught in this course are
transferable to nonprofit organizations.

Credit 3 units. UColl: OLH, OLI

U87 HRM 562 Group Processes in Organizations
Credit 3 units. UColl: HRO

U87 HRM 565 Building High Performance, Team-Based
Organizations

This course examines the factors that are most critical in developing
high-performance, team-based organizations. We pay particular
attention to the assessment of organizational climate, and analyze
steps organizational leaders must take to make the transition to a team-
based approach. We also examine important systems and processes
that support this design.

Credit 3 units. UColl: HRO, OLH

U87 HRM 570 Employee Benefits

This course reviews the current trends and historical bases for
employee benefit programs. The concept of risk and the regulatory,
political and social environments surrounding benefits will be
discussed, with particular attention to health, life and disability benefit
programs.

Credit 1.5 units. UColl: HRP

U87 HRM 571 Legal Aspects of Human Resources Management
This course will provide a general legal framework for human resources
practices in organizations. Particular attention will be given to legal
issues regarding employment, personnel practices, wages and

salary, benefits, family and medical leave, workers with disabilities,
terminations and unions.

Credit 3 units. UColl: HRP, OLH, OLI

U87 HRM 557 Leadership Skills for Women Executives

This course examines the latest research and practice on women and
leadership. Students learn about tools and methods to evaluate their
personal leadership strengths and avoid career derailment. The class
uses case studies, personal essays, and role-play designed to help
individuals develop strategies to more effectively manage their career
paths.

Credit 1.5 units. UColl: HRO

U87 HRM 572 Incentive Compensation

This course provides an in-depth look at the design and development
of effective variable pay plans that increase employee performance

and productivity. Motivation theories, personality typing, and business
anecdotes are combined with a practical step-by-step approach to new
design or plan revision. Lectures, small group projects, and case studies
are employed to build the knowledge and skill of the Human Resources
professional or the front-line manager.

Credit 1.5 units. UColl: HRP

U87 HRM 558 HR Metrics

This course provides a foundation for measuring the effectiveness
of human resources management (HRM) policies, programs, and
processes. We will study basic measurement indices and research
methods to better demonstrate outcomes such as cost savings, cost
avoidance, and return on investment for the major HRM functional
areas.

U87 HRM 577 The Changing Nature of Work

This course provides a historical perspective on the changing

nature of work, the current trends, and possible future trends.
Substantial attention is given to consideration of work/life balance
issues, the changing demographics of the workplace, the impact on
organizations, and the objectives that class participants have for their
own professional careers.

Credit 1.5 units. UColl: HRO
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U87 HRM 580 Introduction to Group Dynamics

Various aspects of group process including group decision making
and problem solving, group influence processes, communication,
power, and leadership. Small group behavior and its application to
organizations. Prerequisites: U09 214 or 315 or permission of the
instructor.

Same as U09 Psych 480

Credit 3 units. UColl: OLH

U87 HRM 582 Principles of Finance

This course offers HR professionals training in basic financial
management methods and evaluation techniques used to assess
overall organizational financial and business performance. Students
will acquire: an ability to evaluate capital investments, capital
acquisitions, and capital budgets; an understanding of uncertainty (risk)
and risk management; knowledge of cash and credit management
techniques; knowledge of the costs of alternative sources of short-,
intermediate-, and long-term financing (both debt and equity); and an
understanding of financial statement analysis.

Credit 3 units. UColl: OLH, OLI

International Affairs

Breathtaking changes in political, economic and social relations have
taken place over the past several centuries. Living and working in a
rapidly changing global environment presents great opportunities to
advance the human condition, promote growth and development,
create political liberties, recast bargains between governments and
their societies, transform social welfare, and advance the boundaries of
knowledge and scientific exploration.

Yet the same context presents great risks as people fear loss of identity,
worry about economic subordination and loss to those beyond their
borders, encounter environmental degradation, and confront potential
decline in personal and social autonomy. Our heightened economic,
political, social, cultural and environmental interdependence generates
serious challenges in areas such as social justice, health, security,
development, human rights, social welfare, inequality, diversity and
technology. These challenges create the possibility for conflict, but also
for cooperation and compromise.

The Master of Arts in International Affairs offers an interdisciplinary
approach to understanding global issues. The program draws on
teaching and expertise from Washington University faculty and
experienced practitioners in the St. Louis region, and it provides
knowledge and skills for understanding and working with some of the
most difficult international and cross-cultural problems faced by states,
societies and communities. Students have the opportunity to tailor
their studies to explore topics such as global politics, global economics,
development, international security and conflict, international
business, human rights, the role of gender, the environment and
sustainability, and issues of regional importance.

Contact: Rebecca O'Laughlin

Phone: 314-935-6742

Email: rolaughlin@wustl.edu

Website: http://caps.wustl.edu/programs/

graduate/masters-international-affairs
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Degree Requirements

Master of Arts in International
Affairs

Total Requirements: 30 units
Required Core Courses: 12 units

Students must take four core courses aimed at the acquiring of a
common understanding of foundational knowledge and skills for
analyzing international affairs, thus enhancing their abilities to be
thoughtful and critical users of academic research in applied settings
and while pursuing careers in the field.

One required course is Process and Design of Research (1A 524), a
research writing and methods seminar that helps students develop
systematic tools for use as practitioners who write and present their
work.

The other three core courses, selected from a list of core courses,
provide a theoretical and substantive foundation for the analysis

and understanding of international affairs. Students choose at least
three core courses as indicated by the "International Affairs Core (IAC)"
attribute in the course description. Examples include the following:

Code Title Units

IA' 5080 U.S. Law and International Relations 3

IA 509 International Organizations 3

IA510 The United Nations and International 3
Security

IA511 International Law and Human Rights 3

IA519 International Growth and Development, 3
Inequality, and Transitional Justice

IA5310 National Security Decision-Making 3

IA 535 American Foreign Policy 3

IA 5410 Alternative Analytic Techniques for 3
International Affairs

IA5571 Politics of Global Finance 3

IA574 International Relations 3

IA5772 State Failure, State Success and 3
Development

These courses are designed to enable students to develop expertise
and understanding of dominant analytical frameworks, tools, and
common language in the field of international affairs so that they

are better prepared to engage with other professionals in the field. A
selection of three core courses, which are overlapping, ensures that this
foundation will be sound and robust.

Additional International Affairs Courses: 15 units

These courses may be chosen from International Affairs seminars or,
with permission, from graduate-level courses in other departments.

Capstone Project: 3 units
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After completing formal course work, all students are required to
complete a capstone research project under the supervision of a
Washington University faculty member.

Courses

Visit online course listings to view semester offerings for U85 IA.

U85 IA 500 Independent Study

An independent research project under the supervision of a member
of the faculty of the International Affairs program Approved proposal
must be presented at the time of registration. Open only to students
admitted into the IA program. For more information, contact an advisor
at 314-935-6700.

Credit variable, maximum 3 units.

U85 IA 502 Directed Research Project

An independent research project under the direction of a member of
the faculty in the International Affairs program. Approved proposal
must be presented at the time of registration. Required for M.A. degree.
Open only to students admitted to International Affairs Program.
Credit 3 units.

U85 IA 505 Why Were We in Vietnam?

Until the Afghan War, the American war in Vietnam was the United
States' longest and most costly war in blood and treasure. This course
will investigate the origins and ideological context of this war more
than 45 years after its end. How and why did the American commitment
begin? How did the conflict unfold? How did it end, and at what price?
How did the American effort affect U.S. national security and American
interests in Asia?

Credit 3 units.

U85 IA 5053 Cultural Policy and the Politics of Culture in Latin
America

This course will examine cultural policy making in Latin America, which
has developed from the close relationship between the state and a
nation's writers, intellectuals, and artists. Focusing on case studies
from Mexico, Argentina, and Brazil, we will explore ways in which the
arts have connected with civil society and the public sphere, in turn
becoming engines of economic development, political mobilization,
and social intervention. We also will examine the evolution of Latin
American media and the manner in which public intellectuals have
shaped public opinion in the region. Authors include Mary Coffey,
George Yudice, Néstor Garcia Canclini, Nicola Miller, and Anne-Marie
Stock, among others.

Credit 3 units. UColl: CD, IAA

U85 IA 506 The Mexico-U.S. Paradigm: The Southern Neighbor
and the Scenes of Contemporary International Affairs

Since the foundation of both republics and up to the present, the
relationship between Mexico and the United States has played a
central role in defining a variety of paradigms in international affairs.

In addition, Mexico's unique approach to diplomacy is at the core

of various economic and diplomatic doctrines influential across the
Global South. This course explores the ways in which this relationship
helps us think about questions of development, international security,
immigration and political intervention. The first part of the course looks
at the relationship historically, focusing on the complex relationship
between the two countries in the Cold War as well as Mexico's role

as a negotiator with Cuba and the Soviet Union. The historical

section will also discuss the role that Mexico played in the creation of
developmental paradigms from the 1930s onward. The second part
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of the course looks at the three hot-button issues between the two
countries: trade, immigration, and the Drug War. It will discuss the ways
in which Mexico is an essential laboratory for policies related to security
and commerce in the United States. The course will allow students

to rethink ideas about economics, security, and other questions in
international affairs from a unique yet fundamental point of view.
Credit 3 units. UColl: CD, IAA, IAl, OLI

U85 1A 5080 U.S. Law and International Relations

This course examines how law and politics interact to define the limits
on government authority in foreign policy. Separation of powers is

a key tenet of the U.S. political system, and nowhere is this principle
challenged more than in the realm of foreign policy. All three branches
of our government struggle with the inherent tension between the
need for decisive action and secrecy on the one hand and the desire
for democratic deliberation and accountability on the other. These
tensions have been with us since the beginning of the nation, but they
have become even more prominent with recent changes in technology,
new international threats, and increased globalization.

Credit 3 units. UColl: IAC, OLI

U85 IA 509 International Organizations

This course examines the role of major international organizations

in the modern world--the UN, EU, NATO, IMF, WTO, MERCOSUR,

and others. We explore the background for the creation of these
organizations, the purposes they serve, and those whose interests they
promote. We also consider how they adapt and evolve over time. Our
survey centers on three broad areas of investigation: first, we examine
how international organizations promote and maintain international
security. Second, we consider organizations designed to regulate and
promote economic growth and development. This entails a focus upon
the process of globalization and the challenges presented in an era of
heightened economic interdependence. Finally, we examine growing
efforts at regional cooperation though the emergence of organizations
such as NAFTA, the EU, and MERCOSUR.

Credit 3 units. UColl: IAC, IAI, OLI

U85 IA 5093 Politics of the European Union

This course provides a political overview of the European Union and
its 27 member states. Attention is paid to the emergence of European
supranational governance in the 1950s and its trajectory to the present
day. We also consider the interplay of geographical, economic, and
cultural factors, together with an assessment of the EU and its place in
the larger global political sphere.

Credit 3 units. UColl: IAA, OLI, PSC, PSI

U85 IA 510 The United Nations and Inter